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Rezumat

Pandemia COVID-19 a evidentiat impactul semnificativ
pe care stresul, asociat cu probleme de sanatate fizica
si mentala, 1l poate avea asupra productivitatii, eficientei
muncii si sanatatii mentale a angajatilor. In acest context,
se pune intrebarea in ce masura locurile de munca sunt
pregatite sa sprijine angajatii in fata acestor provocari.
Articolul de fata exploreaza integrarea principiilor de
proiectare salutogenica in spatiile de lucru contemporane,
concentrandu-se asupra modului in care arhitectura
spatiilor de lucru poate contribui la bunastarea angajatilor.
Cercetareaanalizeaza literatura emergenta post-pandemica
si subliniaza necesitatea unui design sanatos al spatiului
de lucru. Sunt evidentiate principalele deficiente ale
practicilor actuale, care, in timp ce urmaresc eficienta si
interactiunea, neglijeaza impactul asupra sanatatii. Studiul
incearca sa transpuna principiile salutogene, precum
comprehensibilitatea, gestionabilitatea si semnificatia, in
principii de proiectare care sustin procesele de recuperare,
bunastarea sociala sau comportamentul sanatos.

Abstract

The COVID-19 pandemic has underlined the significant
impact that stress, associated with physical and mental
health problems, can have on employees’ productivity,
work efficiency and mental health. In this context, the
question arises as to how well workplaces are prepared
to support employees in the face of these challenges.
This paper explores the integration of salutogenic design
principles into contemporary workspaces, focusing on
how the architecture of workspaces can contribute to
employee well-being. The research reviews emerging
post-pandemic literature and emphasizes the need for
healthy workspace design. The main shortcomings of
current practices are highlighted, which, while pursuing
efficiency and interaction, neglect the impact on health.
The study seeks to translate salutogenic principles such as
comprehensibility, manageability and meaningfulness into
design principles that support recovery processes, social
well-being or healthy behavior. The paper introduces
the concept of spatial coherence, which promotes a
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<n

Lucrarea introduce conceptul de ,coerenta spatiala”, care
promoveaza o abordare holistica a proiectarii centrate pe
utilizator, care integreaza principiile salutogene.

Cuvinte-cheie: spatii de lucru sandtoase, salutogenezd,
coerentd, arhitectura centrata pe utilizator, arhitectura birourilor

Introducere: reincadrarea spatiilor de lucru
prin design salutogen

Scopul acestei cercetari este de a explora integrarea
principiilor salutogenice 1in proiectarea spatiilor de
lucru, cu un accent special pe influenta acestora asupra
bunastarii angajatilor in contextul post-pandemic.
Obiectivul principal al studiului este de a analiza modul
in care amenajarea spatiilor interioare poate contribui la
reducerea stresului si la Tmbunatatirea sanatatii fizice si
mentale in mediul de lucru. Mai precis, studiul examineaza
implementarea principiilor de proiectare care faciliteaza
procesele de recuperare si gestionarea stresului. In acest
scop, cercetarea analizeaza si sintetizeaza literatura
emergenta care subliniaza impactul pandemiei asupra
sanatatii angajatilor si relevanta transformarii spatiilor de
lucru Tn medii terapeutice.

Context si analiza bibliografica: sanatatea la
locul de munca si provocarile post-pandemice

Pandemia COVID-19 a dus la schimbari semnificative
in dinamica locului de munca, aducand in prim plan
necesitatea de a reevalua modul in care mediile de lucru
influenteaza sanatateaangajatilor. Literatura contemporana
evidentiaza o tendinta crescanda de adaptare a birourilor
sia altor spatii profesionale pentru a sprijini atat sanatatea
mentald, cat si cea fizica (Forooraghi et al,, 2021; Konkol
et al,, 2019). Studii recente subliniaza ca stresul la locul
de munca, combinat cu provocari psihologice externe,
afecteaza in mod semnificativ sanatatea si performanta

holistic approach to user-centered design that integrates
salutogenic principles.

Keywords: healthy workspaces, salutogenesis, coherence, user-
centered architecture, office architecture

Introduction: Reframing Workspaces Through
Salutogenic Design

The aim of this research is to explore the integration of
salutogenic principles into the design of workspaces, with a
particular focus on their influence on employee well-being
in the post-pandemic context. The main objective of the
study is to analyze how indoor spatial arrangements can
contribute to reducing stress and improving physical and
mental health in the work environment. Specifically, the
study examines the implementation of design principles
that facilitate recovery processes and stress management.
To this end, the research reviews and synthesizes emerging
literature emphasizing the impact of the pandemic on
employee health and the relevance of transforming
workspaces into therapeutic environments.

Background and Literature Review: Workplace
Health and Post-Pandemic Challenges

The COVID-19 pandemic has led to significant shifts in
workplace dynamics, bringing to the forefront the need
to reassess how work environments influence employee
health. Contemporary literature highlights an increasing
trend to adapt offices and other professional spaces to
support both mental and physical health (Forooraghi et
al, 2021; Konkol et al, 2019). Recent studies underscore
that workplace stress, coupled with external psychological
challenges, significantly affects employees’ overall health
and performance (Windlinger, 2014). However, many office
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generald a angajatilor (Windlinger, 2014). Cu toate acestea,
multe proiecte de birouri continua sa acorde prioritate
eficientei si colaborarii in detrimentul considerentelor
centrate pe sanatate.

Salutogeneza, concept introdus de Aaron (Antonovsky,
1987), ofera un cadru teoretic pentru intelegerea modului
in care mediile pot promova bunastarea, in locul prevenirii
imbolnavirii. Aceasta cercetare se bazeaza pe teoria lui
Antonovsky si exploreaza relevanta acesteia in discursul
arhitectural. Mai multe studii contemporane au incercat sa
transpuna principiile salutogene in strategii concrete de
proiectare, insa aplicarea lor in mediile de lucru ramane
de continuat. Vom prezenta o analiza critica a acestor
abordari, subliniind punctele forte, limitarile si contributiile
potentiale la discursul in evolutie privind sanatatea la
locul de munca (Colenberg & Jylha, 2021; Forooraghi et al.,
2021, 2022; Moise, 2024).

Cadrul metodologic: baza teoretica si cercetari
viitoare

Cercetarea se bazeaza pe o perspectiva sistematica si o
sinteza a literaturii existente pentru a stabili un fundament
teoretic. Revizuirea literaturii se concentreaza pe abordarile
teoretice ale salutogenezei si evalueaza transpunerea
acestora in principii de proiectare, in special in mediul
de lucru. Aceasta analiza comparativa examineaza diferite
strategii arhitecturale si evalueaza alinierea acestora la
conceptele salutogenice. Studiul exploreaza in continuare
aplicabilitatea coerentei spatiale ca cadru orientativ,
schitand principii specifice de proiectare care faciliteaza
implementarea.

Desi cadrul teoretic este bine definit, validarea empirica
ramane necesara. Cercetarile viitoare ar trebui sa implice
implicarea directa a partilor interesate, inclusiva angajatilor
siareprezentantilor organizatiilor, pentru a evalua impactul
practic al acestor principii. In plus, variabilele culturale si
economice pot influenta implementarea strategiilor de

designs continue to prioritize efficiency and collaboration
over health-centered considerations.

Salutogenesis, a concept introduced by Aaron (Antonovsky,
1987), offers a theoretical framework for understanding how
environments can promote well-being rather than merely
preventing illness. This research builds upon Antonovsky's
theory and explores its relevance in architectural discourse.
Several contemporary studies have attempted to translate
salutogenic principles into tangible design strategies, yet
their application to workplace environments remains to
be continued. A critical analysis of these approaches will
be presented, emphasizing their strengths, limitations,
and potential contributions to the evolving discourse on
workplace health (Colenberg & Jylha, 2021; Forooraghi et al.,
2021, 2022; Moise, 2024).

Methodological Framework: Theoretical
Foundation and Future Inquiry

The research employs a systematic review and synthesis
of existing literature to establish a theoretical foundation.
The literature review focuses on theoretical approaches to
salutogenesis and evaluates their translation into design
principles, particularly within workplace settings. This
comparative analysis examines different architectural
strategies and assesses their alignment with salutogenic
concepts. The study further explores the applicability
of spatial coherence as a guiding framework, outlining
specific design principles that facilitate implementation.

While the theoretical framework is well-defined, empirical
validation remains necessary. Future research should
involve direct engagement with stakeholders, including
employeesand organizational representatives,to assessthe
practical impact of these principles. Additionally, cultural
and economic variables may influence the implementation

294 Spatii dinamice. Interfete arhitecturale / Dynamic spaces. Architectural interferences. Argument 17/2025



proiectare salutogenica, necesitand adaptari specifice
contextului. Perspective interdisciplinare, in special din
psihologia organizationala, ar putea spori si mai mult
eficacitatea si aplicabilitatea modelului propus.

Obiectivele cercetarii: catre spatii de lucru
integrative ca promotori ai sanatatii

Acest studiu evidentiaza necesitatea unei abordari
integrative in proiectarea spatiului de lucru, punand
accentul pe sanatatea fizica si mentala a angajatilor ca
raspuns la cerintele unei societati dinamice. Prin legatura
dintre discursului teoretic si strategiile practice de
implementare, cercetarea isi propune sa ofere perspective
aplicabile pentru proiectarea viitoare a birourilor si
politicile organizationale. Rezultatele vor constitui o
resursa valoroasa pentru arhitecti, designeri si factorii
de decizie care doresc sa creeze medii de lucru care sa
favorizeze bunastarea si rezilienta pe termen lung.

Identificarea factorilor de risc privind
sanatatea in mediile de lucru

Crizele globale recente, in special pandemia de COVID-19,
au catalizatin mod incontestabil o schimbare de paradigma
in perceptia globala asupra sanatatii, evidentiind in
special importanta cruciala a sanatatii mintale. Afluxul
coplesitor de informatii, combinat cu cerintele tot mai
mari si imprevizibilitatea la locul de munca, a exacerbat
nivelurile colective de stres si a subliniat necesitatea
urgenta de a acorda prioritate initiativelor de bunastare.
Cercetarile empirice au stabilit ca sanatatea mintala
este o componenta fundamentala a sanatatii generale,
numeroase studii indicand o crestere semnificativa a
problemelor de sanatate mintala in timpul pandemiei de
COVID-19, evidentiind in special o crestere substantiala a
simptomelor de anxietate si depresie in randul populatiei
(Pfefferbaum & North, 2020). Pandemia a evidentiat
impactul profund pe care factorii de stres legati de
sanatate, fie ei de natura mentala sau fizica, il pot avea

of salutogenic design strategies, necessitating context-
specific adaptations. Interdisciplinary insights, particularly
from organizational psychology, could further enhance the
proposed model's efficacy and applicability.

Research Objectives: Towards Integrative,
Health-Promoting Workspaces

This study highlights the necessity of an integrative
approach in workspace design, emphasizing employee
physical and mental health in response to the demands of
a dynamic society. By bridging theoretical discourse with
practical implementation strategies, the research aims
to provide actionable insights for future office designs
and organizational policies. The findings will serve as a
valuable resource for architects, designers, and decision-
makers seeking to create work environments that foster
long-term well-being and resilience.

Identifying Health Risk Factors in Work
Environments

The recent global crises, in particular the COVID-19
pandemic, have undeniably catalyzed a paradigm shift in
the global perception of health, highlighting in particular
the critical importance of mental health. The overwhelming
influx of information, coupled with increasing demands
and unpredictability in the workplace, has exacerbated
collective stress levels and underscored the urgent
need to prioritize wellness initiatives. Empirical research
has established that mental health is a fundamental
component of overall health, with numerous studies
indicating a marked increase in mental health problems
during the COVID-19 pandemic, highlighting in particular
a substantial increase in symptoms of anxiety and
depression among the population (Pfefferbaum & North,
2020). The pandemic has elucidated the profound impact
that health-related stressors - whether mental or physical
in nature - can have on a person’s ability to function
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asupra capacitatii unei persoane de a functiona eficient
la locul de munca si de a-si mentine bunastarea generala.
Este imperativ ca locurile de munca sa recunoasca acesti
factori de stres la viitorii lor manageri operationali si sa
implementeze masuri de sprijin proactive adaptate pentru
a atenua efectele acestora. In plus, existd o lacuna notabila
in cercetarile existente in acest domeniu, care necesita
investigatii si explorari suplimentare pentru a informa
strategii eficiente care promoveaza sanatatea mintala si
rezilienta in mediile de lucru.

Organizatia Mondiala a Sanatatii a definit sanatatea, inca
din 1946, ca o stare generala de bine fizic, mental si social,
care depaseste simpla absenta a bolii sau a handicapului
(Stokes et al, 1982), iar in 1977 a extins aceasta definitie
pentru a include capacitatea individului de a duce o
viata productiva din punct de vedere social si economic
(Svalastog et al., 2017).

Sociologul Talcott Parsons dezvolta aceasta idee,
argumentand ca sanatatea este esentiala pentru
indeplinirea eficienta a rolurilor sociale si profesionale,
in timp ce boala reprezinta o disfunctie care afecteaza
integrarea individului Tn societate, deci o incapacitate a
individului de a-si asuma responsabilitati sociale, afectand
astfel echilibrul social (Parsons, 1991). Astfel, o societate
care functioneaza bine nu numai ca trateaza bolile, ci
creeaza conditiile care sustin sanatatea si performanta
optima a indivizilor, sporind astfel stabilitatea sociala si
productivitatea economica.

in cele ce urmeaza, dorim sa evidentiem o serie de
factori de stres care, desi adesea trecuti cu vederea,
pot afecta indivizii la locul de munca in diverse moduri.
Clasificarea propusa nu este o lista rigida, ci mai degraba
un instrument orientativ care subliniaza complexitatea si
diversitatea provocarilor cu care se pot confrunta angajatii,
precum si interferenta cu domeniul medical. Acesti factori,
fie ei intermitenti, episodici-temporari sau pe termen

effectively at work and maintain overall well-being. It is
imperative that workplaces recognize these stressors in
their future operational managers and implement tailored
proactive support measures to mitigate their effects. In
addition, there is a notable gap in existing research in this
area, which requires further investigation and exploration
to inform effective strategies that promote mental health
and resilience in work environments.

The World Health Organization has defined health, as early
as 1946, as an overall condition of physical, mental, and
social well-being that goes beyond simply the absence of
illness or disability (Stokes et al., 1982), and in 1977 extended
this definition to include the individual's ability to lead a
socially and economically productive life (Svalastog et al,,
2017).

The sociologist Talcott Parsons develops this idea, arguing
that health is essential for the effective fulfillment of
social and professional roles, while illness represents
a dysfunction affecting the individual's integration into
society, thus an inability of the individual to assume
social responsibilities, thus affecting the societal balance
(Parsons, 1991). Thus, a well-functioning society not only
treats ill-health, but creates the conditions that support
the health and optimal performance of individuals, thereby
enhancing social stability and economic productivity.

In the following, we would like to highlight a number of
stressors which, although often overlooked, can affect
individuals in the workplace in various ways. The proposed
classification is nota rigid list, but rather a guiding tool that
emphasizes the complexity and diversity of the challenges
that employees may face, as well as the interference with
the medical field. These factors, whether intermittent,
episodic-temporary or long-term, can influence anyone
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lung, pot influenta pe oricine n orice moment, subliniind
necesitatea unei abordari arhitecturale proactive.

Factorii de stres la locul de munca pot avea un impact
semnificativ asupra bunastarii angajatilor, influentand atat
sanatatea mentala, cat si cea fizica. Acesti factori de stres
variaza in natura si intensitate, de la provocari episodice si
acute pana la afectiuni cronice pe termen lung. Intelegerea
acestor factori este esentiala pentru implementarea unor
interventii proactive la locul de munca care sa favorizeze
rezilienta si productivitatea.

Factori de stres episodici care se manifesta
intermitent

Factorii de stres episodici sunt cei care apar neregulat,
dar pot avea efecte substantiale pe termen scurt asupra
bunastarii unei persoane. De exemplu, menstruatia, un
ciclu biologic natural, poate duce la disconfort, oboseala
si dificultati de concentrare la unele persoane (Ponzo
et al, 2022). Simptomele asociate, precum crampele si
fluctuatiile hormonale, pot afecta performanta zilnica la
locul de munca, insa multe locuri de munca nu dispun de
conditii adecvate.

Un alt factor de stres episodic frecvent este experienta
atacurilor de panica, care sunt episoade bruste si intense
de frica sau anxietate care pot provoca simptome fizice,
cum ar fi dificultati de respiratie, ameteli si palpitatii
cardiace (American Psychiatric Association, 2020). Angajatii
care sufera de atacuri de panica pot avea dificultati in a
face fata cerintelor de la locul de munca si pot avea nevoie
de mecanisme de sprijin, cum ar fi spatii linistite special
amenajate sau programe flexibile, pentru a gestiona aceste
situatii.

In acelasi fel, durerea provocatd de pierderea unei
persoane dragi poate afecta profund functiile emotionale
si cognitive ale unei persoane. Cercetarile sugereaza ca
pierderea unei persoane dragi poate duce la scaderea

at any one time, emphasizing the need for a proactive
architectural approach.

Workplace stressors can significantly impact staff’s well-
being, influencing both mental and physical health. These
stressorsvary in nature and intensity, ranging from episodic
and acute challenges to long-term, chronic conditions.
Understanding these factors is crucial for implementing
proactive workplace interventions that foster resilience
and productivity.

Episodic Stressors That Manifest
Intermittently

Episodic stressors are those that occur irregularly but can
have substantial short-term effects on an individual's
well-being. For instance, menstruation, a natural biological
cycle, can lead to discomfort, fatigue, and difficulty
concentrating in some individuals (Ponzo et al, 2022).
The associated symptoms, such as cramps and hormonal
fluctuations, can interfere with daily work performance, yet
many workplaces lack appropriate accommodations.

Another common episodic stressor is the experience
of panic attacks, which are sudden, intense episodes of
fear or anxiety that can cause physical symptoms such
as shortness of breath, dizziness, and heart palpitations
(American Psychiatric Association, 2020). Employees who
suffer from panic attacks may struggle with workplace
demands and require support mechanisms such as
designated quiet spaces or flexible scheduling to manage
these occurrences.

Similarly, grief following the loss of a loved one can deeply
affect an individual's emotional and cognitive functions.
Research suggeststhat bereavement can lead to diminished
concentration, increased fatigue, and mood disturbances
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concentrarii, oboseala crescuta si tulburari de dispozitie
(Stroebe et al, 2008). In ciuda acestui fapt, multe organizatii
nu recunosc necesitatea unor politici compasiune care sa
sprijine angajatii indoliati in tranzitia lor catre revenirea la
locul de munca.

Factori de stres acut care se manifesta
temporar

Factorii de stres acut se refera la provocari pe termen scurt
care perturba rutina unei persoane, dar care, de obicei, se
rezolva intr-un interval de timp limitat. Bolile temporare,
cum ar fi gripa sau migrenele, pot afecta productivitatea si
starea generala de bine, insa culturile organizationale care
descurajeaza concediul medical pot agrava aceste efecte
(Johns, 2010).

Accidentele, indiferent daca au loc la locul de munca sau in
afara acestuia, introduc perturbari bruste si neprevazute.
Accidentele de munca, de exemplu, pot duce la deficiente
fizice temporare, provocand stres suplimentar legat de
gestionarea volumului de munca si recuperare (Dembe et
al,, 2005). In mod similar, accidentele care nu au legatura
cu locul de munca, cum ar fi accidentele de masina, pot
introduce atat limitari fizice, cat si suferinta psihologica,

necesitand ajustari la locul de munca si sprijin social.
Surse de stres cronic, pe termen lung

Factorii de stres cronic persista pe perioade indelungate si
pot avea implicatii profunde asupra performantei la locul
de munca si asupra sanatatii generale. Durerea cronica,
adesea cauzata de configuratii ergonomice deficitare,
poate afecta semnificativ productivitatea si calitatea vieti
(Hoy et al., 2014). Implementarea unor proiecte ergonomice
la locul de munca si asigurarea unor adaptari adecvate pot
contribui la atenuarea acestor efecte.

Afectiunile specifice neurodezvoltarii, precum ADHD si
autismul, prezinta, de asemenea, provocari continue in

(Stroebe et al., 2008). Despite this, many organizations fail
to acknowledge the necessity of compassionate policies
that support grieving employees in their transition back
to work.

Acute Stressors That Manifest Temporarily

Acute stressors refer to short-term challenges that disrupt
an individual's routine but typically resolve within a
limited timeframe. Temporary illnesses, such as the flu or
migraines, can impair productivity and overall well-being,
yet workplace cultures that discourage taking sick leave
may exacerbate these effects (Johns, 2010).

Accidents, whether occurring on or off the job, introduce
sudden and unforeseen disruptions. Workplace injuries,
for instance, can lead to temporary physical impairments,
causing additional stress related to workload management
and recovery (Dembe et al, 2005). Similarly, non-work-
related accidents, such as car crashes, may introduce
both physical limitations and psychological distress,
necessitating workplace adjustments and social support.

Sources of Chronic, Long-Term Stress

Chronic stressors persist over extended periods and can
have profound implications for workplace performance and
overall health. Chronic pain, often due to poor ergonomic
setups, can significantly impair productivity and quality of
life (Hoy et al, 2014). Implementing ergonomic workplace
designs and providing appropriate accommodations can
help mitigate these effects.

Neurodevelopmental conditions, such as ADHD and autism,
also present ongoing challenges in work environments.
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mediul de lucru. Persoanele cu ADHD pot avea dificultati de
concentrare si organizare a sarcinilor, in timp ce angajatii
cu autism pot considera stimulii senzoriali de la locul
de munca coplesitori (Bury et al, 2024; Lam et al,, 2021).
Adaptari precum amenajarea birourilor pentru reducerea
zgomotului si rutine de lucru structurate pot facilita o
cultura de lucru mai incluziva si mai favorabila.

Diabetul poate fi agravat de stresul la locul de munca
de programul rigid. Angajatorii pot sprijini persoanele
afectate prin acordarea de pauze flexibile pentru masa
si asigurarea accesului la optiuni nutritionale adecvate
(Gonder-Frederick et al,, 2011).

Prin recunoasterea si abordarea acestor factori de risc,
locurile de munca pot crea medii care promoveaza atat
bunastarea fizica, cat si psihologica, favorizand in cele din
urma o forta de munca mai sanatoasa si mai productiva. Cu
toate acestea, recunoasterea acestor provocari este doar
primul pas. Urmatoarea intrebare cruciala este cum poate
mediul construit in sine sa contribuie activ la atenuarea
acestor factori de stres si la imbunatatirea bunastarii.

Rolul arhitecturii in promovarea sanatatii:
arhitectura cu rol catalizator pentru sanatate
si bunastare

Proiectarea arhitecturala joaca un rol fundamental in
modelarea experientelor la locul de munca, influentand
atat starea fizica, cat si cea emotionala a angajatilor. Desi
politicile la locul de munca si sprijinul organizational
sunt esentiale, configuratia spatiala poate avea un impact
semnificativ asupra capacitatii unei persoane de a gestiona
stresul, de a se recupera dupa provocari episodice si de
a-si mentine sandtatea pe termen lung.

Promovarea sanatatii este un concept care vizeaza
capacitarea indivizilor de a-si gestiona propria sanatate
pentru a atinge bunastarea fizica, mentala si sociala. Se
bazeaza pe interventii care sprijina capacitatea oamenilor
de a-si organiza mediul intr-un mod autodeterminat si de

Individuals with ADHD may struggle with focus and task
organization, while autistic employees might find sensory
stimuli in workplaces overwhelming (Bury et al., 2024; Lam
et al, 2021). Adaptations such as noise-reducing office
layouts and structured work routines can facilitate a more
inclusive and supportive work culture.

Diabetes can be exacerbated by workplace stress and rigid
schedules. Employers can support affected individuals
by allowing flexible meal breaks and ensuring access to
appropriate nutritional options (Gonder-Frederick et al,
20M1).

By acknowledging and addressing these risk factors,
workplaces can create environments that promote both
physical and psychological well-being, ultimately fostering
a healthier and more productive workforce. However,
recognizing these challenges is only the first step. The
next crucial question is how the built environment itself
can actively contribute to mitigating these stressors and
enhancing well-being.

The role of Architecture in Promoting Health:
Architecture as a Catalyst for Health and Well-
being

Architectural design plays a fundamental role in shaping
workplace experiences, influencing both the physical and
emotional states of employees. While workplace policies
and organizational support are essential, the spatial
configuration can significantly impact an individual's
ability to manage stress, recover from episodic challenges,
and maintain long-term health.

Health promotion is a concept aimed at empowering
individuals to manage their own health to achieve
physical, mental and social well-being. It is based on
interventions that support people’s capacities to organize
their environment in a self-determined way and to cope
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a face fata stresului, reducand riscul de suprasolicitare si
imbolnavire (Beck et al,, 2010).

Asa cum afirma Ochinciuc (2002),

Gradul de relevanta a mediului pentru o cladire
este dat de valorile materiale si nemateriale ale
spatiului arhitectural pe care utilizatorul il foloseste
in termeni de confort si il mentine in termeni de
gestionare (p. 179).

Valorile de mediu ale arhitecturii pot fi clasificate in
materiale si nemateriale, fiecare dintre acestea avand un
impact semnificativ asupra experientei utilizatorului in
spatiul construit. Valorile materiale vizeaza optimizarea
conditiilor fizice de confort, precum iluminatul natural,
ventilatia si acustica, esentiale pentru bunastarea fizica. In
acelasi timp, valorile nemateriale influenteaza bunastarea
psihologica, evidentiind relatia dintre arhitectura si
perceptia subiectiva a bunastarii. Aceasta perspectiva
interdisciplinara atrage interesul catre domenii precum
sociologia si psihologia, explorand modul in care
elementele spatiale influenteaza emotiile, nivelurile de
stres, retentia memoriei si capacitatea de invatare - factori
cheie in mediul profesional (de Paiva & Jedon, 2019; Spence,
2020). Astfel, arhitectura are potentialul de a deveni un
instrument activ in optimizarea performantei cognitive.
Acest lucru pune sub semnul intrebarii modul in care
anumite configuratii spatiale pot favoriza concentrarea
si relaxarea, in timp ce altele pot contribui la stres si
oboseala mentala.

Locul de munca, odata constituit ca mediu structurat,
s-a transformat intr-un spatiu fluid datorita muncii la
distanta, ceea ce a dus la estomparea granitelor dintre
viata personala si cea profesionala, dupa cum au observat
(Kniffin et al., 2021).

Cerintele arhitecturale si estetice, precum si integrarea
armonioasa cu mediul inconjurator, reprezinta o

with stress, reducing the risk of overwork and illness (Beck
et al,, 2010).

According to Ochinciuc (2002),

The degree of environmental relevance of a building
is given by the material and non-material values of
the architectural space that the user uses in terms
of comfort and maintains in terms of management
(p. 179).

The environmental values of architecture can be categorized
into material and non-material, each of which has a
significant impact on the user experience of the built space.
Material values aim to optimize the physical conditions of
comfort, such as daylighting, ventilation and acoustics,
essential for physical well-being. At the same time, non-
material values influence psychological well-being,
highlighting the relationship between architecture and the
subjective perception of well-being. This interdisciplinary
perspective draws interest to fields such as sociology and
psychology, exploring how spatial elements influence
emotions, stress levels, memory retention and learning
ability-key factors in the professional environment (de
Paiva & Jedon, 2019; Spence, 2020). Thus, architecture
has the potential to become an active tool in optimizing
cognitive performance. This raises the question of how
certain spatial configurations may support concentration
and relaxation, while others might contribute to stress and
mental fatigue.

The workplace, once a structured environment, has been
transformed into a fluid space due to remote working,
leading to blurred boundaries between personal and
professional life, as noted by (Kniffin et al., 2021).

Architectural and aesthetic requirements, as well as
harmonious integration with the surrounding environment,
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preocupare majora in proiectarea spatiilor de lucru
contemporane si sunt considerate la fel de importante ca
cerintele de siguranta structurala, stabilitate si consum
energetic (Baran, 2017). Un studiu realizat in Elvetia in 2012
subliniaza, de asemenea, ca spatiul de lucru are un impact
semnificativ asupra sanatatii angajatilor, uneori chiar
mai pronuntat decat sarcinile specifice ale postului sau
continutul muncii (Windlinger, 2012). Acest lucru sugereaza
ca investitiile Tn medii de birou bine proiectate ar putea
fi la fel de importante ca dezvoltarea rolului profesional
in promovarea bunastarii angajatilor si a productivitatii pe
termen lung.

Oosthuizen & Van Lill (2008) subliniaza responsabilitatea
companiilor de a dezvolta medii de lucru orientate spre
sanatate, in care angajatii pot functiona intr-un mod
salutogen. Acest lucru implica implementarea unor
strategii care sa faciliteze gestionarea stresului. Prin
acordarea prioritatii elementelor spatiale care reduc
stresul si incurajeaza bunastarea, companiile nu numai ca
sustin sanatatea angajatilor, ci si imbunatatesc retentia si
moralul general la locul de munca.

Adams arata o legatura clara intre factorii de stres din
mediul construit si confortul perceput. Un grad ridicat
de confort este perceput prin posibilitatea de a interveni
in propriul mediu fizic proxim, subliniind ca autonomia
contribuie la 0 mai buna adaptare la conditiile de munca
si la reducerea stresului resimtit (Adams, 2007). Acest
lucru Tntdreste importanta spatiilor de lucru adaptabile,
care permit angajatilor sa-si modifice mediul inconjurator
in functie de preferintele si sarcinile individuale.
In  consecinta, integrarea elementelor care permit
personalizarea conditiilor spatiului fizic devine un element
central Tn configurarea mediilor de lucru care raspund
variabilitatii nevoilor angajatilor. Pe masura ce stilurile
de lucru continua sa evolueze, asigurarea flexibilitatii si
orientarii catre utilizator a spatiilor va fi esentiala pentru
mentinerea angajamentului, eficientei si bunastarii in
mediile profesionale.

are a major concern in the design of contemporary
workspaces and are considered to be of equal importance
to structural safety, stability and energy consumption
requirements (Baran, 2017). A 2012 study in Switzerland
also highlights that the workspace has a significant impact
on employees’ health, sometimes even more pronounced
than the specific tasks of the job or the content of the work
(Windlinger, 2012). This suggests that investing in well-
designed office environments could be as crucial as job
role development in fostering employee well-being and
long-term productivity.

Oosthuizen & Van Lill (2008) emphasize the responsibility of
companies to develop health-oriented work environments
where employees can function in a salutogenic way.
This involves implementing strategies to facilitate stress
management. By prioritizing spatial elements that reduce
stress and encourage well-being, companies not only
support employee health but also enhance retention and
overall workplace morale.

Adams shows a clear link between stressors from the
built environment and perceived comfort. A high degree
of comfort is perceived by the possibility of intervening in
one's own, proximal physical environment, emphasizing
that autonomy contributes to better adaptation to
working conditions and to a reduction in the stress felt
(Adams, 2007). This reinforces the importance of adaptable
workspaces that empower employees to modify their
surroundings according to their individual preferences
and tasks.Consequently, the integration of elements that
allow the personalization of physical space conditions
becomes a central element in the configuration of work
environments that respond to the variability of employee
needs. As workstyles continue to evolve, ensuring that
spaces are flexible and user-centered will be key to
maintaining engagement, efficiency, and well-being in
professional settings.
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Conceptul de salutogeneza: baza teoretica
pentru arhitectura orientata catre sanatate

Prin integrarea principiilor de proiectare salutogenica,
arhitectii pot crea medii care nu numai ca reduc factorii de
risc, dar promoveaza si rezilienta, confortul si bunastarea
generala. Salutogeneza, un concept dezvoltat de sociologul
Aaron Antonovsky Tn anii 1980, reprezinta o schimbare
de paradigma in intelegerea noastra asupra sanatatii.
Spre deosebire de patogeneza, care se concentreaza pe
etiologia bolilor, salutogeneza subliniaza necesitatea
crearii si mentinerii unui echilibru Tn continuitatea
mentinerii sanatatii. Fundamentul teoretic al salutogenezei
este sensul coerentei, definit de Antonovsky ca o orientare
globala, un sentiment omniprezent in viata individului,
caracterizat printr-o incredere profunda, persistenta, chiar
daca fluctuantd, in capacitatea sa de a intelege, gestiona si
atribui semnificatie evenimentelor din viata sa.

Sensul coerentei este structurat pe trei componente
esentiale:
_Abilitatea de intelegere, care se refera la perceptia
ca stimulii interni si externi sunt structurati,
previzibili si explicabili.
_Gradul de realizare, care implica perceptia ca
resursele necesare pentru a face fata cerintelor
sunt disponibile si accesibile.
_Sensul, care reflecta convingerea ca provocarile si
cerintele vietii sunt valoroase si merita efortul unui
angajament activ.

Cu aceasta abordare, salutogeneza depaseste o viziune
statica asupra sanatatii, propunand un model dinamic care
plaseaza individul intr-un continuum in care bunastarea
este definita ca o forma de armonie intre factorii mentali,
fizici si sociali. Aceasta perspectiva sugereaza atingerea
si mentinerea unui echilibru fluid, o stare de echilibru -
generand rezilienta. Aceasta orientare catre sanatate si
rezilienta ofera o baza solida pentru intelegerea modului

The Concept of Salutogenesis: A Theoretical
Basis for Health-Oriented Architecture

By integrating salutogenic design principles, architects can
create environments that not only reduce risk factors but
also promote resilience, comfort, and overall well-being.
Salutogenesis, a concept developed by the sociologist
Aaron Antonovsky in the 1980s, represents a paradigm shift
in our understanding of health. In contrast to pathogenesis,
which focuses on the etiology of disease, salutogenesis
emphasizes the need to create and maintain a balance
in the continuum of health maintenance. The theoretical
foundation of salutogenesis is the sense of coherence,
defined by Antonovsky as a global orientation, a pervasive
feeling in the life of the individual, characterized by a deep,
persistent, if fluctuating, confidence in his or her ability to
understand, manage and attribute meaning to the events
in his or her life.

The sense of coherence is structured into three essential
components:
_Comprehensibility, which refers to the perception
that internal and external stimuli are structured,
predictable and explicable.
_Manageability, which involves the perception that
the resources needed to cope with requirements
are available and accessible.
_Meaningfulness, which reflects the belief that life’s
challenges and demands are valuable and worth
the effort of active engagement.

With this approach, salutogenesis goes beyond a static
view of health, proposing a dynamic model that places
the individual in a continuum in which well-being is
defined as a form of harmony between mental, physical
and social factors. This perspective suggests achieving and
maintaining a fluid equilibrium, a balanced middle state
- generating resilience. This orientation towards health
and resilience provides a solid basis for understanding
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in care indivizii si comunitatile pot atinge bunastarea prin
gestionarea eficienta a provocarilor cotidiene.

Prin analiza contextului social si a resurselor disponibile,
salutogeneza subliniaza importanta unui mediu structurat
si favorabil, capabil sa sustina mentinerea sanatatii si sa
faciliteze progresul catre bunastarea generala. Astfel, acest
model are un potential indubitabil de aplicare in diverse
domenii, inclusiv in proiectarea locurilor de munca, unde
principiile salutogenice pot fi integrate pentru a promova
un mediu care sa sustina sanatatea fizica, mentala si
bunastarea angajatilor.

Atat Forooraghi, cat si Colenberg si Jylha fac o distinctie
clara intre abordarile patogenezei si salutogenezei ca un
impuls cu valoare adaugata in proiectarea spatiilor de
lucru interioare. Masurile identificate sunt aplicate la nivel
global, in proiectarea integrativa a spatiului.

Salutogeneza pentru Forooraghi et al.

Modelul de proiectare dezvoltat de Forooraghi in teza sa
de doctorat, bazat pe doua lucrari anterioare (Forooraghi
et al, 2021, 2022), urmareste sa transpuna cei trei parametri
schitati de Antonovski in principii de proiectare.

Astfel, lizibilitatea este transpusa in proiectarea spatiului
interior prin capacitatea indivizilor de a intelege si de a
se orienta in mediile de lucru complexe in care lucreaza,
cum ar fi cele din cladirile de birouri supradimensionate.
Acest principiu vizeaza claritatea structurii spatiale si a
elementelor sale, astfel incat angajatii sa poata desfasura
activitatile zilnice fara confuzie. Cercetarea identifica mai
multi factori relevanti, cum ar fi indicii vizuale, utilizarea
unor limite spatiale clare si codificarea culorilor, care sunt
interpretati ca fiind cruciali pentru reducerea stresului si
anxietatii angajatilor (Forooraghi et al, 2021). Tn plus, studiul
subliniaza necesitatea implicarii utilizatorilor Tn procesul
de proiectare si a clarificarii asteptarilor comportamentale,
ambele crescand semnificativ inteligibilitatea. Aceasta

how individuals and communities can achieve well-being
through effective management of everyday challenges.

By analyzing the social context and available resources,
salutogenesis emphasizes the importance of a structured
and supportive environment that is able to sustain health
maintenance and facilitate progress towards overall
well-being. Thus, this model has undoubted potential
for application in various fields, including the design of
workplaces, where salutogenic principles can be integrated
to promote an environment that supports the physical,
mental health and well-being of employees.

Both Forooraghi and Colenberg and Jylha make a clear
distinction between pathogenesis and salutogenesis
approaches as an added-value impetus in the design of
indoor workspaces. The measures identified are applied at
a global ordering level, on the integrative design of space.

Salutogenesis by Forooraghi et al.

The design model developed by Forooraghi in her doctoral
dissertation, based on 2 prior papers (Forooraghi et al,
2021,2022) seeks to translate the three parameters outlined
by Antonovski into design principles.

Thus, comprehensibility is translated into interior space
design by the ability of individuals to understand and
navigate the complex work environments in which they
work, such as those in oversized office buildings. This
principle aims at clarity of spatial structure and its
elements so that employees are able to carry out their
daily activities without confusion. The research identifies
several relevant factors, such as visual cues, the use of clear
spatial boundaries and color coding, which are interpreted
as crucial for reducing employee stress and anxiety
(Forooraghi et al, 2021). In addition, the study highlights
the need to involve users in the design process and to
clarify behavioral expectations, both of which significantly
increase comprehensibility. This improvement contributes
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imbunatatire contribuie la dezvoltarea unei atmosfere
previzibile si favorabile din punct de vedere psihologic
pentru angajati.

In ceea ce priveste gestionabilitatea, aceasta se refera
la capacitatea de a controla si personaliza mediul de
lucru, deci se bazeaza pe autonomie. Aici, utilizatorul are
capacitatea de a influenta si adapta spatiul in functie de
nevoile sale, cum ar fi reglarea temperaturii, a iluminatului
sau chiar organizarea mobilierului pentru a sprijini diverse
activitati de lucru.

In ceea ce priveste semnificatia, acest principiu are
o aplicare mai subtila Tn contextul proiectarii. Acesta
implica crearea de facilitati conexe care sa raspunda
nevoilor emotionale si sociale ale angajatilor, cum ar fi
facilitarea contactului cu natura (prin utilizarea plantelor
sau a ferestrelor mari care permit vederea spre exterior),
oferirea de oportunitati de personalizare a statiilor de
lucru si stimularea interactiunilor sociale intre colegi. Desi
mai putin tangibil, acest principiu vizeaza consolidarea
legaturilor dintre indivizi si imbunatatirea experientei lor
generale la locul de munca, contribuind la un sentiment
de apartenenta la mediul de lucru (Forooraghi et al., 2021,
2022).

Salutogeneza pentru Colenberg & Jylha
(2021)

Lucrarea se concentreaza pe imbunatatirea resurselor:
1. sprijinirea proceselor de recuperare, 2. sprijinirea
bunastarii sociale si 3. incurajarea comportamentului
sanatos. Strategiile se concentreaza exclusiv pe a doua
componenta, gradul de realizare, adica pe sprijinirea
resurselor angajatilor pentru a face fata provocarilor.
Solutiile propuse includ designul biofilic, iluminatul
optimizat, spatii care favorizeaza interactiunea sociala si

posibilitatea personalizarii in functie de nevoile grupurilor.

to developing a predictable and psychologically favorable
atmosphere for employees.

Interms of manageability, this refers to the ability to control
and personalize the work environment, so it is based on
autonomy. Here, the user has the ability to influence and
adapt the space according to their needs, such as adjusting
the temperature, lighting or even organizing furniture to
support various work activities.

In terms of meaning, this principle has a more subtle
application in the design context. It involves the creation of
related facilities that meet the emotional and social needs
of employees, such as facilitating contact with nature
(through the use of plants or large windows that allow views
outside), providing opportunities for personalization of
workstations, and stimulating social interactions between
colleagues. Although less tangible, this principle aims to
strengthen bonds between individuals and improve their
overall workplace experience, contributing to a sense of
belonging in the work environment (Forooraghi et al,, 2021,
2022).

Salutogenesis by Colenberg & Jylha
(2021)

The paper focuses on by improving resources: 1. supporting
recovery processes, 2. supporting social well-being and
3. encouraging healthy behavior. The strategies focus
exclusively on the second component, achievability, i.e. on
supporting employees’ resources to cope with challenges.
Proposed solutions include biophilic design, optimized
lighting, spaces that foster social interaction, and the
possibility of customization according to the needs of
groups.
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Filozofia de proiectare a bunastarii sociale promoveaza
crearea de spatii comune si solutii tehnologice care
faciliteaza interactiunile interpersonale. Tn plus, oferirea
de optiuni de personalizare in cadrul spatiului de lucru
poate raspunde nevoilor grupurilor, ceea ce, la randul sau,
poate spori semnificativ sentimentul de apartenenta al
fiecarui individ.

Principiile designului biofilic pot fi, de asemenea, extinse
prin incorporarea formelor, materialelor si iluminatului
naturale. O strategie cheie evidentiata in aceasta cercetare
este conceptul de incurajare a comportamentului sanatos.
Aceasta abordare necesita dezvoltare suplimentara pentru
a promova obiceiuri de viata sanatoase, cum ar fi utilizarea
scarilor in locul lifturilor.

Tn concluzie, acest studiu subliniaza importanta adoptarii
unei perspective transdisciplinare in proiectarea spatiului
de lucru. O astfel de abordare promoveaza rezilienta
utilizatorilor si favorizeaza conectivitatea umana prin
proiecte salutogene care raspund in mod eficient nevoilor
fizice, sociale si psihologice diverse ale indivizilor la
locul de munca, dar depaseste posibilitatile arhitecturii,
concentrandu-se mai mult pe competenta organizatiilor.

Analiza comparativa: catre un cadru
integrat de proiectare salutogenica

Atat Forooraghi et al. (2021, 2022), cat si Colenberg & Jylhd
(2021) propun strategii valoroase de proiectare salutogenica
la discursul privind mediile de lucru sanatoase. Cu toate
acestea, abordarile lor difera in ceea ce priveste accentul,
domeniul de aplicare si profunzimea operationala.

Modelul lui Forooraghi are radacini in triada originala a lui
Antonovsky - abilitatea de intelegere, gradul de realizare si
sensul - si incearca sa transpuna fiecare dintre acestea in
echivalente spatiale. Punctul forte al acestui model rezida
in structura sa detaliata si accentul pus pe lizibilitatea

The social well-being design philosophy promotes the
creation of shared spaces and technological solutions that
facilitate interpersonal interactions. In addition, offering
personalization options within the workspace can respond
to the needs of groups, which in turn can significantly
enhance each individual's sense of belonging.

Biophilic design principles can also be extended by
incorporating natural forms, materials and lighting. A
key strategy highlighted in this research is the concept
of encouraging healthy behavior. This approach requires
further development to promote healthy living habits such
as the use of stairs over elevators.

In conclusion, this study emphasizes the importance of
adopting a transdisciplinary perspective in workspace
design. Such an approach promotes user resilience and
fosters human connectedness through salutogenic designs
that effectively address the diverse physical, social and
psychological needs of individuals in the workplace, but
goes beyond the possibilities of architecture, focusing
more on the remit of organizations.

Comparative Analysis: Toward an
Integrative Salutogenic Design
Frameworky

Both Forooraghi et al. (2021, 2022) and Colenberg & Jylha
(2021) contribute valuable salutogenic design strategies
to the discourse on healthy work environments. However,
their approaches differ in focus, scope, and operational
depth.

Forooraghi’s modelis rooted in Antonovsky's original triad—
comprehensibility, manageability, and meaningfulness—
and seeks to translate each into spatial equivalents. The
strength of this model lies in its structured breakdown
and emphasis on spatial legibility, user autonomy,
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spatiala, autonomia utilizatorului si rezonanta emotionala.
Cu toate acestea, el tinde spre compartimentare, tratand
flecare componenta salutogenica intr-un mod oarecum
independent, ceea ce poate limita capacitatea sa de a
genera o experienta spatiala unificata.

Tn schimb, Colenberg & Jylhd se concentreaza in principal
pe gradul de realizare, interpretata ca sprijinul resurselor
individuale pentru a face fata stresului. Cadrul lor pune
accentul pe recuperare, bunastare sociala si comportament
sanatos, oferind strategii de proiectare pragmatice (de
exemplu, biofilie, personalizare, zone sociale). Desi eficient
la nivel de sprijin organizational si de mediu, modelul lor
ramane mai mult orientat catre comportament si mai putin
integrat din punct de vedere spatial.

Necesitatea unei logici arhitecturale globale si coerente
devine evidenta. Aceasta lacuna este abordata de Modelul
de coerenta spatiala, care propune un cadru polivalent si
unificat Tn care toate cele trei componente salutogene sunt
incorporate intr-o naratiune spatiala coerenta. Acesta face
legatura intre cele doua modele, integrand atat claritatea
structurala a lui Forooraghi, cat si strategiile de sprijinire
a resurselor ale lui Colenberg & Jylha intr-o abordare
arhitecturala cuprinzatoare.

Modelul de coerenta spatiala: un cadru
arhitectural polivalent

Conceptul propus de studiul actual adopta o abordare
holistica a configurarii spatiilor sanatoase, pornind de la
cele trei componente fundamentale ale salutogenezei:
comprehensibilitatea, gestionabilitatea si semnificatia.
Sentimentul de coerenta indus de aceste componente
poate fi cultivat si stimulat prin prisma coerentei
spatiale, rezultat al unor caracteristici spatiale specifice,
determinate in mod intentionat in procesul de proiectare.
Din aceasta perspectiva, scopul este de a depasi modelul
Forooraghi de traducere a trinomialului salutogen in
solutii unilaterale simplificate si de a promova in schimb o

and emotional resonance. However, it tends toward
compartmentalization,  treating  each  salutogenic
component somewhat independently, which can limit its
capacity to generate a unified spatial experience.

By contrast, Colenberg & Jylha concentrate primarily on
manageability, interpreted as the support of individual
resources to cope with stress. Their framework emphasizes
recovery, social well-being, and healthy behavior, offering
pragmatic design strategies (e.g., biophilia, personalization,
social zones). While effective at the organizational and
environmental support level, their model remains more
behaviorally driven and less spatially integrated.

The need for an overarching, cohesive architectural logic
becomes apparent. This gap is addressed by the Spatial
Coherence Model, which proposes a polyvalent, unified
framework where all three salutogenic components are
embedded into a coherent spatial narrative. It bridges
the two models by integrating both the structural clarity
of Forooraghi and the resource-supporting strategies
of Colenberg & Jylha into a comprehensive architectural
approach.

The Spatial Coherence Model: A
Polyvalent Architectural Framework

The concept proposed by the current study adopts a holistic
approach to the configuration of healthy spaces, taking
as its starting point the three fundamental components
of salutogenesis: comprehensibility, manageability and
meaning. The sense of coherence induced by these
components can be cultivated and stimulated through
the prism of spatial coherence, a result of specific
spatial features, intentionally determined in the design
process. From this perspective, the aim is to overcome the
Forooraghi model of translating the salutogenic trinomial
into simplified unilateral solutions and instead promote
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abordare integrativa a obiectului arhitectural ca un intreg
complex. De asemenea, este esentiala o diferentiere clara
intre strategiile aplicabile la nivelul mediului imediat
- mediul local al individului si locul sau de munca - si
strategiile aplicabile la scara obiectului arhitectural, cu
caracterul sau ordonator. Aceasta diferentiere permite
formularea de solutii personalizate si eficiente, adaptate
nevoilor diverse ale utilizatorilor. Dupa cum am aratat in
teza de doctorat, 2024, salutogeneza este subordonata
polivalentei, vazuta ca un proces arhitectural care confera
complexitate si calitate arhitecturala, plasand utilizatorul
n centrul procesului de proiectare (Moise, 2024). Cele doua
scale de actiune implica necesitatea diferentierii solutiilor
oferite, menite sa imbundtdteasca sanatatea fizica si
mentalda a individului, care sunt integrate armonios in
proiectarea arhitecturala.

La nivel local - scara umana

Caraspuns la cererile si stresul crescand, introducerea unui
spatiu salutogen la scara umana ofera o solutie pentru
combaterea epuizarii si promovarea bunastarii. Aceste
spatii sunt special concepute pentru a sprijini relaxarea,
reflectia si reculegerea, ajutand indivizii sa se deconecteze
de la munca si sa reduca simptomele epuizarii. Prin
promovarea unui mediu calm si reconfortant, spatiile
salutogene ofera o pauza binevenita de la presiunile de la
locul de munca. Aceste zone nu sunt simple sali de pauza,
ci medii dedicate care incurajeaza recuperarea mentala si
emotionala.

Ce: Aceste spatii pot lua forma unor zone interioare sau
periferice, amplasate strategic la interfata cu exteriorul,
asigurand o conexiune cu lumea exterioara. Este important
ca acestea sa poata fi inchise, blocate sau separate vizual
de statiile de lucru active sau de zonele de interactiune.
Aceasta separare fizica permite indivizilor sa experimenteze
momente de singuratate si deconectare, esentiale pentru
reintinerirea mentala.

an integrative approach to the architectural object as a
complex whole. A clear differentiation between strategies
applicable at the level of the proximal environment - the
local environment of the individual and his workstation -
and strategies applicable at the scale of the architectural
object, with its ordering character, is also essential. This
differentiation enables the formulation of personalized
and efficient solutions tailored to the diverse needs of
users. According to my dissertation, 2024, salutogenesis
is subordinated to polyvalence, seen as an architectural
process that confers complexity and architectural quality,
placing the user at the center of the design process
(Moise, 2024). The two scales of action imply the need to
differentiate the solutions offered, aimed at improving the
physical and mental health of the individual, which are
harmoniously integrated into the architectural design.

At the local level = human scale

In response to increasing demands and stress, the
introduction of a salutogenic space at the human scale
offers a solution to combat exhaustion and promote well-
being. These spaces are specifically designed to support
relaxation, reflection, and recollection, helping individuals
to disconnect from work and reduce the symptoms of
burnout. By fostering a calm and restorative environment,
salutogenic spaces provide a much-needed respite from
the pressures of the workplace. These areas are not
merely break rooms but are dedicated environments that
encourage mental and emotional recovery.

What: These spaces could take the form of indoor areas
or peripheral zones that are strategically positioned at
the interface with the exterior, ensuring a connection
with the outside world. Importantly, they should have the
ability to be closed, locked, or visually separated from
active workstations or areas of interaction. This physical
separation allows individuals to experience moments of
solitude and disconnection, which is essential for mental
rejuvenation.
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Cum: Designul acestor spatii include elemente terapeutice,
precum iluminatul atent selectat, forme spatiale bine
gandite, scheme de culori, texturi si chiar peisaje sonore.
Potrivit lui Zamfir Grigorescu (2021), aceste elemente
senzoriale sunt cruciale pentru crearea unei atmosfere
care promoveaza bunastarea si relaxarea. De exemplu,
iluminatul moale si cald poate crea un efect calmant, in
timp ce texturile naturale si peisajele sonore delicate pot
contribui la reducerea stresului si anxietatii, favorizand un
mediu propice recuperarii mentale.

Exemple: Exemple comune de spatii salutogene includ
saloanele sociale, capelele interioare si gradinile. Spatiile
sociale sunt zone in care indivizii pot interactiona informal
sau pur si simplu se pot relaxa, in timp ce capelele
interioare (de preferinta amplasate la etajele superioare
pentru a beneficia de lumina zenitald) ofera un spatiu
linistit, propice reflectiei. Gradinile, fie ele pe acoperis
sau in interior, ofera o conexiune cu natura care ajuta
la reducerea stresului si la cresterea claritatii mentale,
contribuind astfel la bunastarea generala.

La nivel global - scara arhitecturala

La o scara mai larga, in contextul proiectarii arhitecturale,
propunerea de spatii interstitiale multifunctionale
abordeaza obiectivele mai ample de Tmbunatatire a
bunastarii fizice si sociale. Aceste spatii indeplinesc mai
multe functii importante: promovarea miscarii pentru
a contracara stilul de viata sedentar, consolidarea
sentimentului de apartenenta, actionarea ca o interfata
reprezentativa pentru cultura companiei si imbunatatirea
lizibilitatii generale a locului de munca. Integrarea unor
astfel de spatii este esentiala pentru crearea unor medii
care incurajeaza stiluri de viata sanatoase si interactiuni
sociale pozitive in cadrul unei organizatii.

Ce: Spatiile interstitiale multifunctionale sunt amplasate
strategic intre statiile de lucru sau modulele functionale,

How: The design of these spaces incorporates therapeutic
elements such as carefully selected lighting, thoughtful
spatial shapes, color schemes, textures, and even
soundscapes. According to Zamfir Grigorescu (2021), these
sensory elements are crucial in creating an atmosphere
that promotes well-being and relaxation. For instance, soft,
warm lighting can create a calming effect, while natural
textures and gentle soundscapes can help reduce stress
and anxiety, fostering an environment conducive to mental
recovery.

Examples: Common examples of salutogenic spaces
include social lounges, indoor chapels, and gardens.
Social spaces are areas where individuals can engage in
informal interactions or simply relax, while indoor chapels
(preferably positioned on upper floors to benefit from
zenithal light) provide a quiet, reflective space. Gardens,
whether on the rooftop or in the interior, offer a natural
connection that helps to reduce stress and increase mental
clarity, thereby contributing to overall well-being.

At the global level - architectural scale

On a larger scale, within the context of architectural design,
the proposal for multi-purpose interstitial spaces addresses
the broader goals of enhancing both physical and social
well-being. These spaces serve several important functions:
promoting movement to counteract sedentary lifestyles,
reinforcing a sense of belonging, acting as a representative
interface for company culture, and improving the overall
legibility of the workplace. The integration of such spaces
is essential for creating environments that encourage
healthy lifestyles and positive social interactions within an
organization.

What: Multi-purpose interstitial spaces are strategically
located between workstations or functional modules,
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actionand ca zone de tranzitie care conecteaza indivizii cu
mediul organizational mai larg. Aceste spatii nu sunt doar
functionale, ci servesc si ca zone critice care favorizeaza
interactiunea, colaborarea si miscarea. Oferind un spatiu
care echilibreaza atat nevoile individuale, cat si cele
colective, aceste zone interstitiale contribuie la un spatiu
de lucru mai dinamic si mai atractiv.

Cum: Proiectarea acestor spatii pune accentul pe cresterea
lizibilitatii  mediilor colective complexe. Acest lucru
poate fi realizat printr-o ierarhie spatiala clara, utilizarea
punctelor de referinta si asigurarea contactului vizual
intre diferite zone ale cladirii. Implementarea principiilor
de proiectare biofilica, cum ar fi integrarea elementelor
naturale, privelistile catre natura si utilizarea materialelor
naturale, imbunatateste si mai mult estetica si bunastarea
psihologica a ocupantilor. Aceste elemente contribuie
la crearea unui mediu intuitiv in care oamenii se simt
confortabil sa se deplaseze si sa interactioneze, ceea ce
este esential pentru a favoriza implicarea pe termen lung
in spatiu.

Exemple: Exemple practice de spatii interstitiale
multifunctionale includ crearea de spatii deschise
intre etaje, care permit interactiuni vizuale si miscare
intre niveluri. Scarile deschise si primitoare sunt un alt
exemplu, deoarece nu numai ca au un scop functional,
dar incurajeaza si activitatea fizica. Aceste elemente
creeaza un mediu in care miscarea este integrata in rutina
zilnica, sprijinind un stil de viata mai sanatos. Astfel de
alegeri de design contribuie la crearea unui mediu propice
interactiunii, miscarii si bunastarii generale, consolidand
angajamentul organizatiei fata de un spatiu de lucru
holistic, orientat spre sanatate.

acting as transitional zones that connect individuals with
the larger organizational environment. These spaces are not
only functional but also serve as critical areas that foster
interaction, collaboration, and movement. By offering a
space that balances both individual and collective needs,
these interstitial areas contribute to a more dynamic and
engaging workspace.

How: The design of these spaces emphasizes increasing
the legibility of complex collective environments. This
can be achieved through a clear spatial hierarchy, the
use of landmarks, and ensuring visual contact across
different areas of the building. The implementation
of biophilic design principles—such as the integration
of natural elements, views of nature, and the use of
natural materials—further enhances the aesthetic and
psychological well-being of the occupants. These elements
contribute to an intuitive environment where people feel
comfortable navigating and interacting, which is key for
fostering long-term engagement with the space.

Examples: Practical examples of multi-purpose interstitial
spaces include the creation of open spaces between
floors that allow for visual interactions and movement
between levels. Open, inviting staircases are another
example, as they not only serve a functional purpose but
also encourage physical activity. These elements create
an environment where movement is integrated into the
daily routine, supporting a healthier lifestyle. Such design
choices help to create an environment conducive to
interaction, movement, and overall well-being, reinforcing
the organization’s commitment to a holistic, health-
oriented workspace.
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Studiu de caz I: Gradinile spendate din
Basingstoke, Arup

Complexul de birouri reabilitat Plant din Basingstoke
ilustreaza principiile modelului de coerenta spatiala,
care se bazeaza pe cele trei componente esentiale ale
salutogenezei: abilitatea de intelegere, gradul de realizare
si sensul. Proiectat initial de Arup Associates in colaborare
cu botanistul James Russell (1920-1996) si cunoscut sub
numele de Mountbatten House, cladirea are sase niveluri
de gradini terasate care urca pe un terenin panta, asigurand
ca toate spatiile interioare au acces vizual constant la
vegetatie.

La scara cladirii, ierarhia spatiala clara si permeabilitatea
vizuala la toate nivelurile sporesc gestionabilitatea in medii
de lucru complexe (Fig. 1). Interactiunea dintre circulatie,
transparenta si vegetatie permite o navigare intuitiva
si sustine dinamica incidentala pentru interactiunea
sociald. La scard proxima, gradinile semi-private (Fig. 2-3)
actioneaza ca spatii de relaxare, activand stimuli vizuali
si acustici. Caracteristicile de proiectare care urmeaza in
fiecare gradina o tema unica contribuie, de asemenea,
la comprehensibilitate si semnificatie, creand medii
recunoscute la scara umana, propice bunastariiindividuale.

Studiu de Caz Il: Office building
KarlstraBBe, Chipperfield Architects

Noul complex de birouri construit in nordul Garii Centrale
din Munchen intre 2016 si 2022 reflecta, de asemenea,
unele dintre principiile modelului de coerenta spatiala.
Situat intr-o fosta zona industriala in curs de transformare
urbana, cladirea face legatura intre contextul istoric si
nevoile urbane contemporane (Fig. 4). In timp ce forma
cubica face referire la tipologia blocurilor perimetrale
din Munchen, proiectul este articulat ca o interventie
permeabila, adaptata la amplasament, in cadrul cartierului
in schimbare.

Case Study I: The Hanging Gardens of
Basingstoke, Arup

The rehabilitated office complex Plant in Basingstoke
exemplifies the principles of the Spatial Coherence
Model, which is grounded in the three core components
of salutogenesis: comprehensibility, manageability, and
meaning. Originally designed by Arup Associates in
collaboration with plantsman James Russell (1920-1996)
and known under the name Mountbatten House, the
building features six levels of terraced gardens ascending
a sloped site, ensuring that all interior spaces maintain
constant visual access to vegetation.

At the building scale, the clear spatial hierarchy, visual
permeability throughout all levels, enhance manageability
in complex workplace settings (Fig1). The interplay
of «circulation, transparency, and vegetation enables
intuitive navigation and supports incidental dynamics for
social interaction.At the proximal scale, the semi-private
gardens (Fig2-3) act like restorative spaces controlled
visual and acoustic stimuli. The design features that
follow in each garden a unique theme, contribute also to
comprehensibility and meaning by creating recognizable
human-scaled environments conducive to individual
well-being.

Case Study IlI: Office building KarlstraBe,
Chipperfield Architects

The new office development north of Munich Central
Station built 2016-22 also reflects some of the principles
of the Spatial Coherence Model. Situated in a former
industrial area undergoing urban transformation, the
building mediates between historical context and
contemporary urban needs (Fig. 4). While the cubic form
references Munich’s perimeter block typology, the project
is articulated as a permeable, site-responsive intervention
within the evolving district.
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Fig. 1. Plant, Basingstoke, 2025. Vedere de ansamblu / Plant, Basingstoke, 2025. Birds view.
Sursa / Source: Andy Stagg (Moore, 2025).

Fig. 2-3. Plant, Basingstoke, 2025. Gradini. / Plant, Basingstoke, 2025. Gardens.
Sursa / Source: Andy Stagg (Moore, 2025).
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Lla scara imediata, curtea accesibila publicului este
incadrata de vegetatie, zone de relaxare si un element
acvatic (Fig. 5-6). Integrarea acesteia in centrul cladirii
sporeste lizibilitatea, facilitand orientarea intuitiva catre
centrul cladirii si oferind un refugiu temporar din spatiul
urban.

La scara arhitecturala, ritmul structural clar, dispunerea
interna uniforma, dar flexibila, datorita planului
aproape patrat, si lizibilitatea cailor de circulatie sporesc
gestionabilitatea. Arcade orientate spre curte, opuse
invelisului mai rigid spre tesutul urban, si interioare
deschise asigura atat conectivitate sociala, cat si
transparenta vizuala. Paleta de materiale leaga cladirea
de contextul industrial, sustinand o naratiune spatiala
coerenta prin adaugarea de semnificatie si continuitate in
tesutul urban.

Proiectul demonstreaza modul in care designul salutogen
poate conecta bunastarea personala cu regenerarea
urbana colectiva.

Concluzii: catre medii de lucru coerente si
salutogene

Modelul de coerenta spatiala propune o abordare
holistica a proiectarii spatiilor sanatoase, bazata pe
cele trei componente fundamentale ale salutogenezei:
comprehensibilitate, — gestionabilitate si semnificatie.
Acesta subliniaza importanta cultivarii unui sentiment
de coerenta, obtinut prin caracteristici arhitecturale
bine gandite, si promoveaza o diferentiere clara intre
interventiile la nivel local (individual) si global (ordonare,
scara obiectului arhitectural).

La scara locala, solutiile se concentreaza pe restaurarea
imediata in cazuri de suprasolicitare exceptionala, inclusiv
spatii terapeutice Tnchise. La scara obiectului arhitectural,
interventiile vizeaza tratarea atenta a spatiilor interstitiale
multifunctionale, cu scopul de a stimula interactiunile

At the proximal scale, the publicly accessible courtyard is
framed by vegetation, seating areas, and a water element
(Fig. 5-6). Its integration at the core of the building
reinforces comprehensibility by facilitating intuitive
orientation towards the center of the building and offering
a temporary retreat from the urban space.

At the architectural scale, the clear structural rhythm,
uniform but flexible internal layout due to its almost
quadratic floor plan, and the legibility of circulation routes
enhance manageability. The courtyard-facing arcades,
opposite from the more rigid shell towards the urban fabric,
and open-plan interiors provide both social connectivity
and visual transparency. The material palette links the
building to its industrial context, supporting a coherent
spatial narrative by adding meaning and continuity into
the urban fabric.

The project demonstrates how salutogenic design can
connect personal well-being with collective urban
regeneration.

Conclusions: Towards Coherent, Salutogenic
Work Environments

The Spatial Coherence Model proposes a holistic
approach to the design of healthy spaces, based on
the three fundamental components of salutogenesis:
comprehensibility, ~manageability and meaning. It
emphasizes the importance of cultivating a sense of
coherence, achieved through well thought-out architectural
features, and promotes a clear differentiation between
interventions at the local (individual) and global (ordering,
architectural object scale) levels.

Onthelocalscale, solutions focus on immediate restoration
in cases of exceptional overload, including enclosed
therapeutic spaces. At the scale of the architectural object,
interventions aim at the careful treatment of multi-
purpose interstitial spaces, with the aim of stimulating
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Fig. 5-6. Office building KarlstraBe, Munich, 2022. Curtea interioara. / Office building KarlstraRe, Munich, 2022. Courtyard.
Sursa / Source: Simon Menges (Anon., 2025).

P s , ]
Fig. 4. Office building KarlstraBe, Munich, 2022. Integrare in context urban. / Office building KarlstraBe, Munich, 2022. Integration into the urban context.
Sursa/ Source: Simon Menges (Anon., 2025).
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sociale, de a imbunatati sentimentul de apartenenta si de
a cultiva un comportament sanatos.

Aplicarea comparativa a modelului de
coerenta spatiala: Basingstoke si Miinchen

Atat exemplul Plant din Basingstoke, cat si noul complex
de birouri din nordul garii centrale din Miinchen ilustreaza
aplicarea modelului de coerenta spatiald, insa o fac prin
strategii specifice contextului, care reflecta naratiuni
urbane diferite. Tn timp ce Plant revitalizeaza o structura de
gradini terasate din anii 1970 printr-o integrare stratificata
si imersiva a vegetatiei, proiectul din Minchen adopta
o abordare mai urbana si geometrica, reinterpretand
patrimoniul industrial si tipologic intr-un peisaj urban in
transformare.

La scara apropiata, ambele proiecte creeaza micro-medii
care sustin refacereain centrulamplasamentului: Plant prin
gradini terasate cu calitati multisenzoriale, iar Munchen
printr-o curte accesibila publicului, dotata cu scaune si
apa. Aceste spatii favorizeaza recuperarea psihologica,
sporesc inteligibilitatea siincurajeaza interactiunile sociale
informale, rezultate cheie ale salutogenezei.

La scara arhitecturala, Plant promoveaza gestionabilitatea
prin orizontalitate fluida, conectivitate vizuala si densitate
biofilica, in timp ce cladirea din Minchen realizeaza
acest lucru prin claritate ortogonala, o retea structurala
puternicd si amenajari interioare adaptabile. In ambele
cazuri, lizibilitatea spatiala si articularea materialelor
sustin semnificatia prin ancorarea cladirilor in contextele
lor respective - geografic, istoric si social.

Tmpreund, cele doud proiecte ilustreaza versatilitatea
modelului de coerenta spatiala in facilitarea arhitecturii
salutogene prin strategii de proiectare polivalente, bazate
pe context, care pun in prim plan experienta utilizatorului
si sanatatea spatiala.

social interactions, improving the sense of belonging and
cultivating healthy behavior.

Comparative Application of the Spatial
Coherence Model: Basingstoke and Munich

Both Plant in Basingstoke and the new office development
north of Munich Central Station exemplify the application
of the Spatial Coherence Model, yet they do so through
context-specific strategies that reflect differing urban
narratives. While Plant revitalizes a 1970s terraced garden
structure through a layered and immersive integration
of vegetation, the Munich project adopts a more urban
and geometric approach, reinterpreting industrial and
typological heritage within a transforming cityscape.

At the proximal scale, both projects establish restorative
microenvironments at the heart of the site: Plant through
terraced gardens with multisensory qualities, and Munich
through a publicly accessible courtyard featuring seating
and water. These spaces support psychological recovery,
enhance comprehensibility, and encourage informal social
interaction, key salutogenic outcomes.

At the architectural scale, Plant promotes manageability
through fluid horizontality, visual connectivity, and biophilic
density, while the Munich building achieves this through
orthogonal clarity, a strong structural grid, and adaptable
interior layouts. In both cases, the spatial legibility and
material articulation support meaning by anchoring the
buildings in their respective contexts—geographic, historic,
and social.

Together, the two projects illustrate the versatility of
the Spatial Coherence Model in enabling salutogenic
architecture through context-driven, polyvalent design
strategies that foreground user experience and spatial
health.
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Spatiile de lucru ar trebui sa integreze solutii arhitecturale
care sa sprijine recuperarea, linistea si reflectia, contribuind
astfel la bunastarea generala a utilizatorilor. Aceste spatii
pot include zone dedicate relaxarii sau odihnei, care ofera
un refugiu atat de necesar de la cerintele vietii de zi cu zi,
avand un impact pozitiv asupra sanatatii angajatilor.

Pe langa sprijinirea sanatatii individuale, spatiile de lucru
ar trebui sa promoveze conexiunea sociala si colaborarea
prin introducerea de spatii interstitiale multifunctionale,
ca raspuns la polivalenta. Aceste spatii, amplasate
strategic intre statiile de lucru si modulele functionale, pot
stimula miscarea, facilita interactiunile sociale si consolida
sentimentul de apartenentd. Prin utilizarea designului
biofilic, a indiciilor vizuale si a iluminatului natural, aceste
spatii devin mai lizibile si mai atractive, contribuind la
crearea unui mediu de lucru coeziv.

Un alt aspect-cheie care ar trebui dezvoltat mai mult in
viitor este implicarea utilizatorilor in procesul de design
pentru a raspunde mai bine nevoilor lor diverse. Integrarea
utilizatorului Tn aceste procese nu numai ca optimizeaza
functionalitatea spatiilor, dar contribuie si la crearea
unui mediu care reflecta valorile si cultura organizatiei i
activeaza mecanismele de legatura intre lucratori si intre
lucratori si organizatie. Aceasta abordare participativa
contribuie la succesul pe termen lung al proiectelor
arhitecturale, oferind spatii care combina armonios
estetica, functionalitatea si durabilitatea.

Prin integrarea principiilor salutogenezei si adaptarea
solutiilor la nevoile utilizatorilor, modelul vizeaza
transformarea arhitecturii ntr-un factor activ in sprijinirea
sanatatii si coerentei experientei spatiale.

In concluzie, aplicarea principiilor salutogenezei fin
proiectarea spatiului de lucru necesita o abordare holistica.
Tn plus, aceste interventii justifica studii interdisciplinare
menite sa identifice cele mai eficiente solutii pentru

Workspaces should integrate architectural solutions that
support recuperation, tranquility and reflection, thus
contributing to the overall well-being of users. These
spaces can include dedicated relaxation or respite areas,
which provide a much-needed retreat from the demands
of everyday life, having a positive impact on employee
health.

In addition to supporting individual health, workspaces
should promote social connection and collaboration by
introducing multi-purpose interstitial spaces, a response
of polyvalence. These spaces, strategically located between
workstations and functional modules, can stimulate
movement, facilitate social interactions and reinforce a
sense of belonging. Through the use of biophilic design,
visual cues and natural lighting, these spaces become
more legible and attractive, helping to create a cohesive
working environment.

Another key aspect that should be developed more in the
future is to involve users in the design process to better
respond to their diverse needs. Integrating the user into
these processes not only optimizes the functionality of the
spaces, butalso helpsto create an environment that reflects
the values and culture of the organization and activate
bonding mechanisms between workers and between
workers and their organization. This participatory approach
contributes to the long-term success of architectural
projects by providing spaces that harmoniously combine
aesthetics, functionality and sustainability.

By integrating the principles of salutogenesis and tailoring
solutions to the needs of users, the model aims to
transform architecture into an active factor in supporting
health and coherence of spatial experience.

In conclusion, the application of salutogenetic principles
in workspace design requires a holistic approach.
Furthermore, these interventions justify interdisciplinary
studies aimed at identifying the most effective solutions
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integrarea  principiilor  salutogene in arhitectura.
Integrarea elementelor precum zonele de relaxare,
spatiile interstitiale multifunctionale si designul orientat
catre utilizator poate transforma locul de munca intr-un
mediu care sustine sanatatea, bunastarea si performanta
umana. Aceasta nu este doar o investitie in angajati, ci i
0 modalitate de a redefini standardele pentru spatiile de
lucru contemporane.
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