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Rezumat

Spatiul biroului este supus unui proces continuu de
adaptare la societatea aflata in continua schimbare.
Evolutiile in sistemele de informatii si comunicare,
schimbarea climatica, globalizarea si, mai nou, pandemia,
adauga provocari fara precedent in proiectarea spatiului.
in era de-contextualizarii, in care toate cladirile arata
similar, pozitia si atractivitatea angajatorului pe piata
muncii se obtin si se pastreaza mai greu ca niciodata. Se
observa in acest sens o tendinta catre instaurarea unei
identitati corporative, care sa contracareze uniformizarea,
care sa realizeze imagini de neconfundat. Lucrarea
de fata doreste sa identifice si sa analizeze relatia
interdependenta individ-corporatie prin analizarea unor
proiecte contemporane de spatii interioare din cladiri
de birouri in Germania, urmand sa expuna cateva directii
principale pentru implementarea unor spatii simbolice,

Abstract

The office space is subject to a continuous process
of adaptation to a changing society. Developments in
information and communication systems, climate change,
globalization and, more recently, the pandemic are
adding unprecedented challenges to workspace design.
In the age of decontextualisation, when all buildings
look similar, the employer’'s position and attractiveness
on the market are harder to achieve and maintain than
ever before. There is a trend towards the establishment
of a corporate culture that counteracts uniformity and
creates unique images. The present paper aims to identify
the interdependent individual-corporate relationship by
analyzing contemporary office interior projects and to set
out some directions for the implementation of symbolic,
authentic, specific spaces that satisfy the desires of the
individual and help them resonate and identify with a
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autentice, specifice, care sa satisfaca dorintele individului
si sa 1l ajute sa rezoneze si sa se identifice cu spatiul in
concordanta cu formele contemporane de lucru.

Cuvinte cheie: spatiu de lucru, culturd corporativa, identitate,
materialitate

Despre uniformizare

Tn cladirile de birouri se desfasoara preponderent munca
intelectuald. Tn decursul unei zile lucratoare, fiecare
angajat isi petrece mai mult de jumatate din timp in birou,
unde desfasoara o activitate de care depind familia sa,
compania, economia, intreaga societate. Spatiul biroului
este supus unui proces continuu de adaptare la societatea
aflata in schimbare. Evolutiile sistemelor de informatii
si comunicare, schimbarea climatica, globalizarea etc.
adauga provocari fara precedent in proiectarea spatiului.

Cladirile de birouri sunt constranse sa se adapteze
cerintelor spatiale, operationale sau de utilizare in
schimbare intr-un ritm mult mai accelerat decat in cazul
oricarei alte functiuni. Aceasta capacitate de modificare,
de versatilitate a structurii spatiului si de fluiditate in
functionarea sa poate fi asigurata doar de un obiect
arhitectural care a fost conceput, dezvoltat si proiectat
de la inceput Tn conformitate cu criteriile tehnologice,
structurale si ale instalatiilor, gandite si orientate in mod
explicit spre flexibilitate. Satisfacerea acestei cereri este
deosebit de importanta in cazul tipurilor de cladiri supuse
unor schimbari rapide si continue, cum ar fi arhitectura
spatiilor de birouri. Realizarea de spatii flexibile este astfel
raspunsul firesc al adaptarii arhitecturii la societatea
al carei ritm este din ce in ce mai accelerat, strategie
comunicata de Richard Rogers sub forma de manifest:

Impactul accelerarii schimbarii asupra formei fizice a
orasului este radical. ... Si acum este obisnuit sa anticipam
ca o cladire va supravietui scopului pentru care a fost
construita in cativa ani. Viata moderna nu mai poate fi
definita pe termen lungsi, prin urmare, nu poate fi cuprinsa
intr-o insiruire statica de cladiri si spatii simbolice. ...
Cladirile nu mai simbolizeaza o ordine ierarhica statica; in

space in accordance with the contemporary forms of
working.

Keywords: workspace, corporate culture, identity, materiality

On uniformity

Intellectual work takes place in office buildings. In the
course of a working day, each employee spends more than
half of their time in the office, doing work on which their
family, the company, the economy and society as a whole
depend. The office space is subject to a continuous process
of adaptation to a changing society. Developments in
information and communication systems, climate change,
globalization, etc. are adding unprecedented challenges to
workspace design.

Office buildings are forced to adapt to changing spatial,
operational or usage requirements at a much faster pace
than any other type of building. This capacity for change,
versatility of space structure and fluidity of operation
can only be provided by an architectural object that has
been conceived and developed from the outset with
technological, structural and installation criteria that
are explicitly designed and oriented towards flexibility.
Satisfying this demand is particularly important in the case
of building types that are subject to rapid and continuous
change, such as office architecture. Making spaces flexible
is thus the natural response to adapting architecture to an
increasingly fast-paced society, a strategy communicated
by Richard Rogers in the form of a manifesto:

The impact of accelerating change on the physical form
of the city is radical. [...] and it is now commonplace to
anticipate that a building will outlive the purpose for
which it is built in a matter of a few years. Modern life can
no longer be defined in the long term and consequently
cannot be contained within a static order of symbolic
buildings and spaces. [..] Buildings no longer symbolize
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schimb, au devenit containere flexibile pentru a fi utilizate
de o societate dinamica. (Rogers, 1997, p163-164)

in istoria recentd a noului spatiu de lucru, materializat
in spatiul de tip open space, arhitectul penduleaza intre
anticiparea vaga a utilizarilor, generata de activitatile
predominante ale angajatilor (activity based workplace) si
o abtinere in a planifica spatiul. Acesta devine un fond, un
cadru lasat deschis catre configurari viitoare (Kim, 2013).
Mirajul flexibilitatii, tradus in spatii care pot adaposti o
serie din ce in ce mai extinsa de functiuni diferite pentru
oameni din ce in ce mai diferiti, conduce incet-incet la
impersonalizarea spatiului de lucru. Organizarea spatiala a
birourilor actuale mizeaza in special pe structuri deschise,
neierarhizate, in care toti angajatii sunt tratati egal. Intr-
un caz nefericit, proiectantii ajung sa realizeze un spatiu
neutru, un fundal pentru amplasarea mai multor birouri
laolalta, pornind de la premisa ca spatiul de lucru si
cladirea de birouri trebuie sa indeplineasca exclusiv
criterii functionale. Transformarile apar la nivel global, iar
diferentele in imaginea spatiilor interioare ale cladirilor
de birouri sunt aproape insesizabile si neconditionate de
locul in care se insereaza. Chiar si la exterior arhitectura
birourilor este adesea epurata de orice legatura cu locul,
reprezentand Tnsasi esenta globalizarii.

Tn acest sens al de-contextualizarii, in care toate cladirile
arata similar, pozitia si atractivitatea angajatorului pe piata
muncii se obtine si se pastreaza mai greu ca niciodata.
Din perspectiva critica asupra flexibilitatii, aceasta trebuie
analizata dincolo de asocierea sa cu conceptul de forma.
Adaptabilitatea trebuie abordata holistic, mult mai extins,
tinand cont de faptul ca singura modalitate de a avea un
sens final al termenului in arhitectura este prin legatura
sa atat cu sustenabilitatea, cat si cu individul. Posibilitatea
crearii unui spatiu, sau a transformarii acestuia intr-un alt
tip de spatiu, trebuie sa aiba astfel in vedere minimizarea
consumului de resurse, energetice sau economice, dar sa
tind cont n acelasi timp si de locul sau cultura in care
se insereaza si sa indice o preocupare sporita pentru
facilitarea aproprierii spatiului.

a static hierarchical order; instead, they have become
flexible containers for use by a dynamic society. (Rogers,
1997, p163-164)

In the recent history of the new workspace, embodied in
the open space, the architect oscillates between a vague
anticipation of uses, generated by the predominant
activities of employees (activity-based workplace) and a
reluctance to plan the space. It becomes a background,
a framework left open to future configurations (Kim,
2013). The mirage of flexibility, translated into spaces that
can accommodate an ever-expanding array of different
functions for ever more different people, is slowly leading
to the impersonalization of the workspace. The spatial
organization of today’s offices relies mainly on open, non-
hierarchical structures in which all employees are treated
equally. At the worst, designers end up creating a neutral
space, a backdrop for placing several offices together, on
the assumption that the workspace and the office building
must meet exclusively functional criteria. Transformations
occur on a global scale, and the differences in the image of
office building interiors are almost invisible and unrelated
to the place in which they are inserted. Even on the outside,
office architecture is often purged of any connection to the
place, representing the very essence of globalization.

In this sense of decontextualization, where all buildings
look similar, the employer’s position and attractiveness
on the market are harder to achieve and maintain than
ever. From a critical perspective on flexibility, it must be
considered beyond its association with the concept of
form. Adaptability needs to be approached holistically,
much more broadly, bearing in mind that the only way
to make ultimate sense of the term in architecture is
through its link to both sustainability and the individual.
The possibility of creating a space, or transforming it into
another type of space, must thus consider the minimization
of consumption, whether of energy or economic resources,
but at the same time consider the place or culture in which
itis inserted and indicate a greater concern for making the
space feel congenial.
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Despre noua identitate corporativa

Reflectarea suprematiei companiilor pe piata prin
arhitectura nu reprezinta deloc un concept nou. Cladirile
de birouri au ocupat de la inceput si intotdeauna un loc
privilegiat in peisajul urban, dominand prin inaltime,
iluminare, reflexii si evocand victoria in raport cu
tehnologia sau cu economia. Totusi, se observa in ultimii
ani o schimbare de paradigma si o noua directie in ceea ce
priveste instaurarea culturii corporative. Odata cu abolirea
generalizata a sistemelor totalitare, prin accesul sporit si
la nivel global la educatie, la informatie si prin cresterea
generalizata a nivelului de trai, individul ajunge sa ocupe
un loc primordial. Scena de desfasurare a modificarilor
sociale este constituita de spatiul activitatilor intelectuale.
Democratizarea accentuata a muncii declanseaza o
concurenta acerba intre angajatori, iar presiunea asupra
angajatului scade. Acesta nu mai risca sa isi piarda locul
de munca, ci angajatorul risca sa piarda un element-cheie
in obtinerea de profit. Spatiul de lucru este perceput ca o
,arena de exploatare si explorare a talentelor personale
pentru beneficiul omenirii“ (de Botton, 2019), iar avantajele
trebuie sa se faca vizibile bidirectional.

Arhitectul nu mai este astfel nevoit sa realizeze exclusiv
imagini inconfundabile, vizibile la exterior. In acest mediu
artificial se detaseaza un nou sistem de valori, care le
completeaza pe cele din mediul ocietatii contemporane.
La elaborarea unui raspuns cat mai adecvat se afiliaza
specialisti din domenii diferite, atat din sfera stiintelor
exacte, cat si a celor umane, care sa analizeze holistic
nevoile angajatului: ingineri de instalatii, sociologi,
psihologi, antropologi etc.

Heidegger situeaza spatiile de exercitare a muncii tot n
interiorul domeniului larg al locuirii pe acest pamant.
Pentru a defini intinderea domeniul locuirii, Heidegger
porneste de la etimologia cuvantului buan (a locui) din
germana veche, evidentiind adaptarea in timp in cuvantul
bauen (a construi), de la care se formeaza perechea bin/
bist (eu traiesc/tu traiesti). Astfel, a locui reprezinta insasi
implinirea de a fi om, de a fiin lume, de a exista. Asocierea
locului cu cladirea/constructia - care, la randul sau,

On the new corporate culture

Reflecting companies’ market supremacy through
architecture is by no means a new concept. Office buildings
have always had a privileged place in the urban landscape,
dominatingthrough height, lighting, reflections and evoking
victory over technology or over the economy. In recent
years, however, there has been a paradigm shift and a new
direction in the establishment of corporate culture. With
the widespread abolition of totalitarian systems, increased
access to education and information on a global level,
and a general rise in living standards, the individual has
come to occupy a central role. The stage for social change
is the space of intellectual activity itself. The increasing
democratization of work is triggering fierce competition
between employers while the pressure on employees is
diminishing. Employees no longer risk losing their jobs, but
employers risk losing a key element of making a profit. The
workplace is seen as an “arena for the exploitation and
exploration of personal talents for the benefit of mankind”
(de Botton, 2019) and the benefits need to be made visible
bidirectionally.

From now on, the architect need no longer be confined to
the creation of unmistakable, outwardly visible images.
In this artificial environment, a new system of values is
emerging to complete those of the contemporary social
environment. The most appropriate response can be found
by involving specialists from different fields, both from the
exact sciences and the humanities, who analyse the needs
of the employee holistically.

Heidegger situates workplaces within the broad domain of
living on Earth. To define the breadth of the living domain,
he starts from the etymology of the Old German word buan
(to dwell), highlighting the adaptation over time in the word
bauen (to build), from which the pair bin/bist (I live/you
live) is formed. Thus, to live is the very fulfilment of being
human, of being in the world, of existing. The association
of the place with the building/construction — which in turn
coincides with the place of gathering - allows humans
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coincide cu locul de adunare - permite omului sa acceada
spatiul adecvat fiintei sale. In aceasta structurd, fiinta
umana este in lume si, in cele din urma, capata identitate
si coerenta (Heidegger, 1995).

Persistenta, sau mai degraba exploatarea acestei idei,
conduce in contemporaneitate la definirea spatiului
de lucru ca fiind spatiu de viatd, de trai (din germ.
Lebensraum), expresie inca actuald, folosita uzual Tn
promovarea arhitecturii spatiilor de lucru in Germania.
Castigul companiilor Tn acest sens este destul de clar,
dar cum profita angajatul propriu-zis de spatiul in care
lucreaza si ce spatiu i se ofera efectiv sunt intrebari care
preocupa specialistii.

Despre individualizare in arhitectura

In istoria arhitecturii, Postmodernismul, prin rezistenta
fata de monotonia si uniformizarea mostenite in urma
functionalismului, ofera o prima redeschidere catre
inglobarea diversitatii formale, a traditiei sau a istoriei,
n toatd amploarea sa. In cadrul acestuia, structuralismul,
regasit des in arhitectura birourilor, realizeaza trecerea
de la un raspuns arhitectural orientat catre colectiv, la un
raspuns modelat pe nevoile individului (Habscheid-Fiihrer
si Grothaus, 2016). Arhitectura lui Herman Herzberger
este descrisa ca detinand ,o calitate etica imediata, care
ofera posibilitatea individualizarii sociale prin intermediul
diferentelor formale, care descrie/infatiseaza spatiul
colectiv atat social, cat si formal si 1 confera astfel
substantd” (Klotz et al,, 1985, p. 117-118).

Conform sociologului Hartmut Rosa, omul are absoluta
nevoie sa rezoneze cu mediul in care isi desfasoara
activitatea, datorita structurii lui fizico-psihice. Prin
aceasta, el se refera la relatii atat pe plan corporal/fizic,
cat si psihologic, ,care permit si faciliteaza subiectilor sa se
simta sustinuti si integrati de o lume receptiva si accesibila”
(Rosa, 2016). Lipsa acestei rezonante risca sa conduca la
aparitia non-locurilor (concept teoretizat de antropologul
Marc Augé), in care legatura/raportul individului cu mediul
lipseste cu desavarsire (RomeiR-Stracke, 2018).

to access the space appropriate to their being. In this
structure, the human being is in the world and ultimately
acquires identity and coherence (Heidegger, 1995).

The persistence, or rather the exploitation of this idea,
leads to the contemporary definition of the workspace as
a living space (from German: Lebensraum), an expression
that is still currently used and is commonly employed to
promote workspace architecture in Germany. The gain for
companies in this respect is quite clear, but how does the
individual employee benefit from the space in which they
work and what kind of space is offered to them?

On individualisation in architecture

In the history of architecture, Postmodernism, by resisting
the monotony and uniformity inherited from functionalism,
offers a first re-opening to embrace formal diversity,
tradition or history in all its breadth. Within this framework,
structuralism, often found in office architecture, achieves
a shift from an architectural response oriented towards
the collective to one shaped by the needs of the individual
(Habscheid-Flhrer & Grothaus, 2016). Herman Herzberger's
architecture is described as having “an immediate ethical
quality, which offers the possibility of social individuation
through formal differences, which describes/portrays the
collective space both socially and formally and thus gives
it substance” (Klotz et al., 1985, p. 117-118).

According to sociologist Hartmut Rosa, human beings
have an absolute need to resonate with their environment
because of their physical-psychic structure. By this, he
means relationships on both the bodily/physical and
psychological levels, “which enable and facilitate subjects
to feel supported and integrated by a responsive and
accessible world” (Rosa, 2016). The lack of this resonance
risks leading to the emergence of non-places (a concept
theorised by anthropologist Marc Augé), where the
individual's connection/relationship to the environment is
completely missing (RomeiR-Stracke, 2018).
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Scopul este mereu acela de a ne genera o relatie creatoare
cu mediul. Cand ne vedem valorile reflectate n tot ceea
ce ne inconjoara, asta ne satisface nevoia narcisista si
desfiinteaza distanta dintre subiect si obiect. Este ca si
cum ... fragmentele se integreaza intregului, iar individul
este inclus intr-o totalitate armonioasa (Leach, 2016, p. 36).

Studii de caz

Studiile de caz ilustreaza doua proiecte ale arhitectilor
de interior Ippolito Fleitz Group din Stuttgart, Germania.
Directiile urmate in proiectarea spatiului atat in cazul unei
cladiri de birouri noi, cat si in cazul unei interventii pe o
cladire existenta, arata o atentie sporita individualitatii si
diversitatii angajatilor prin elemente de design inclusiv si
abordabil.

Worwag, Stuttgart, Gemania

Client: Karl Worwag Lack- und Farbenfabrik GmbH & Co. KG
Loc: Stuttgart, Germania
Arie: 3500m?

Tn cazul cladirii de birouri a firmei producatoare de lacuri
recunoscute pe plan international Worwag, arhitectura
interioara compenseaza imaginea relativ austera si
conventionald a exteriorului (Fig. 1). In urma unui dialog
strans cu personalul, au fost abordate si rezolvate in mod
specific solutii personalizate. Birourile sunt repartizate
intr-un amestec de zone deschise si inchise, oferind
angajatilor numeroase oportunitati de retragere. Astfel,
a fost demontata ipoteza conform careia un birou ntr-
un spatiu deschis duce, din principiu, la o capacitate
mai redusa de concentrare si la mai putina intimitate.
Spatiile dispun de diverse grade de intimitate, prin
dozarea controlata a suprafetelor vitrate, a configurarii
sicanate a coridoarelor sau prin includerea plantelor. Tn
cazul locului de lucru propriu-zis, multitudinea de culori
folosite invita la individualizarea fiecarui birou n parte
si exprimd totodata obiectul de activitate al firmei (Fig
2). Panourile colorate au si un scop functional, acestea
fiind realizate din materialele cu proprietati de absorbtie
a sunetului, prin care se asigura confidentialitatea, atat

The goal is always to generate a creative relationship with
the environment. When we see our values reflected in
everything around us, this satisfies our narcissistic need
and dissolves the distance between subject and object. It
is as if ... the fragments are integrated into the whole, and
the individual is included in a harmonious totality (Leach
2016, p. 36).

Case studies

The case studies illustrate two projects by interior
designers Ippolito Fleitz Group from Stuttgart, Germany.
The directions followed in the space design of both a new
office buildingand of an intervention in an existing building
pay keen attention to the individuality and diversity of
employees through inclusive and approachable design
elements.

Worwag, Stuttgart, Gemany

Client: Karl Worwag Lack- und Farbenfabrik GmbH & Co. KG
Location: Stuttgart, Germany
Area: 3500sgm

In the case of the office building of the internationally
recognized lacquer manufacturer Worwag, the interior
architecture compensates for the relatively austere and
conventional image of the exterior (Fig. 1). Following
a close dialogue with the staff, tailor-made solutions
were specifically envisaged and adopted. The offices are
distributed in a mix of open and closed areas, offering
employees plenty of opportunities for retreat. The
assumption that an open-plan office necessarily leads
to less concentration and less privacy has thus been
dismantled. The spaces have varying degrees of privacy,
through the careful distribution of glazed areas, the
patterned configuration of corridors or the inclusion of
plants. In the workplace itself, the variety of colours used
invites the individualisation of each office and references
the company’s field of activity (Fig. 2). The coloured panels
also serve a functional purpose, as they are made of sound-
absorbing materials that ensure privacy, both within the
team and individually. Through the use of biophilic design,
of curtains, open kitchens, armchairs and comfortable
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in cadrul echipei, cat si privat. Prin utilizarea designului
biofilic, perdele, bucataria deschisa, fotolii, nise comode
pentru micile pauzele de respiro, spatiul interior capata un
caracter locuibil, cald, primitor, relaxat, in care angajatul
se poate simti inclus si parte a unui compus care e pus in
miscare si datorita lui (Fig. 3).

Fig. 1. Sediul Worwag, Stuttgart, 2019.
Fatada./ ag headquarters, Stuttgart,
2019. Facac
Sursa: Fotograf Eric Laignel (Anon, 2019a)/
Source: Photographer Eric Laignel (Anon

niches for short breaks, the interior space takes on a
livable, warm, welcoming, relaxed character, where the
employee can feel included and part of a compound that
is also set in motion thanks to them (Fig. 3).

-
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Fig. 2. Sediul Sediul Worwa
individuale de lucru./ |
Stuttgart, 2019. Individual v sp
Sursa: Fotograf Eric Laignel (Anon, 2019a) / Source:
Photographer Eric Laignel (Anon 2019a)

St ttgart, 2019. Spatn
Headquarters
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Fig. 3. Sediul Worwag, Stuttgart, 2019. Spatii comune de lucru./
Sursa: Fotograf Eric Laignel (Anon, 2019a) / Source: Photograp!

> headquarters, Stuttgart, 2019. Shared

vorkspaces.

c Laignel (Anon 2019a)
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Aktion Mensch, Bonn, Germania

Client: Aktion Mensch e.V.
Loc: Bonn, Germania
Arie: 4.295m?

2020. Individual workspaces. Photographer: Philip Kottlorz (Anon 2020b)

Proiectul pentru Aktion Mensch (Fig. 4) introduce o
noua provocare in elaborarea solutiei arhitecturale ca
interventie intr-un spatiu existent. Organizatia germana
Aktion Mensch se implica de peste 50 de ani in realizarea,
promovarea si finantarea de proiecte si initiative

Aktion Mensch, Bonn, Germany

Client: Aktion Mensch e.V.
Location: Bonn, Germany
Area: 4.295sqm

Fig. 4. Sediul Aktion Mensch, Bonn, Germania, 2020. Spatii individuale de lucru. Fotograf: Philip Kottlorz (Anon 2020b)/ Aktion Mensch headquarters in Bonn, Germany,

The project for Aktion Mensch (Fig. 4) introduces a new
challenge in the shaping of the architectural solution as an
intervention in an existing space. The German organisation
Aktion Mensch has been involved for more than 50 years
in the realisation, promotion and funding of projects and
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sociale care vin in sprijinul persoanelor cu dizabilitati.
Dincolo de rezolvarea pragmatica a criterilor legate de
accesibilitate, concomitenta cu demontarea barierelor
fizice in reconfigurarea spatiului, solutia exploreaza
ideea incluziunii sociale in mod profund si integrativ.
Comunicarea si interactiunea sociala necesare lucrului
in echipa se desfasoara in spatii specifice, inspirate din
organizarea fireasca a comunitatilor traditionale, in jurul
unui element central de atractie, al unui reper. Rezulta
opt spatii reprezentative de intalnire, ce se diferentiaza
tematic: festival, port, teren de sport, gradina, biblioteca,
piata etc. Prin distribuirea controlata a acestor noduri n
peisajul biroului, spatiul prinde coerenta, devine lizibil,
familiar si usor de abordat. Pentru facilitarea orientarii,
nodurile se detaseaza in mod tridimensional de restul
birourilor individuale printr-o tratare formala distincta
(Fig. 5). Corpurile de iluminat circulare supradimensionate,
culorile si Tnaltimile tavanelor concentreaza atentia catre
centru si invita la interactiune.

Mobilierul poate fi adaptat la utilizari multiple - atins,
mutat, miscat - in functie de necesitati individuale.
Formele moi, geometria imperfecta si culorile mixte ofera
spatiului o atmosfera familiara si toleranta, care atrage
atentia asupra unicitatii fiecaruia.

social initiatives that support people with disabilities.
Beyond pragmatically addressing accessibility criteria
while dismantling physical barriers in the reconfiguration
of space, the solution explores the idea of social inclusion
in a profound and integrative way. The communication and
social interaction necessary for teamwork takes place in
specific spaces, inspired by the natural organisation of
traditional communities, around a focal point of attraction,
a landmark. The result are 8 symbolic meeting spaces,
thematically differentiated: the festival, the harbour,
the sports field, the garden, the library, the market, etc.
Through the controlled distribution of these nodes in the
office landscape, the space becomes coherent, readable,
familiar and easy to approach. For ease of orientation, the
nodes stand out in a three-dimensional way from the rest
of the individual offices through a distinct formal approach
(Fig. 5). Oversized circular light fittings, colours and ceiling
heights focus attention towards the centre and invite
people to interact.

The furniture can be adapted to multiple uses - the
items can be touched, moved or rearranged according to
individual needs. The soft shapes, imperfect geometry
and mixed colours give the space a familiar and tolerant
atmosphere that draws attention to the uniqueness of
each of us.

Fig. 5. Sediul Aktion Mensch, Bonn, Germania, 2020. Spatii de intalnire. Fotograf: Philip Kottlorz (Anon 2020b)/ Aktion Mensch headquarters, Bonn, Germany,
2020. Meeting spaces. Photographer: Philip Kottlorz (Anon 2020b)
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Fig. 6. Sediul Aktion Mensch din Bonn, Germania, 2020. Spatii individuale de lucru. Fotograf: Philip Kottlorz (Anon 2020b)/ Aktion Mensch headquarters in Bonn,

Germany, 2020. Individual workspaces. Photographer: Philip Kottlorz (Anon 2020b)

Concluzii

Tn urma mutatiilor sociale substantiale, perceptia locului
de lucru sufera modificari, iar repercusiuniin arhitectura nu
intarzie sa apara. Respectarea nevoilor angajatilor este un
minim raspuns din partea angajatorului, care duce in mod
nemijlocit la cresterea atractivitatii sale pe piata muncii. Un
loc de munca este durabil, eficient si sanatos daca, pe de o
parte, ia in considerare sanatatea si bunastarea angajatilor
si, pe de alta parte, alegerea echipamentelor, mobilierului

Conclusions

As a result of substantial social change, the perception of
the workplace is changing and this has immediate effects
on architecture. Respecting the needs of employees is
the minimal response to be expected from the employer,
leading directly to their increased attractiveness on the
labour market. A workplace is sustainable, efficient and
healthy if, on the one hand, it takes into account the health
and well-being of employees and, on the other hand, the
choice of equipment, furniture and materials is determined
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si materialelor este determinata in concordanta cu factorii
sociali si de sustenabilitate.

La nivel de concept, in procesul de proiectare al spatiilor
colective ne stau la dispozitie filosofia companiei sau a
produsele create de companie. Aceste pot transforma
un spatiu generic, standard, creat pentru oricine, intr-un
spatiu valoros, cu care nu numai prestigiul companiei/
angajatorului la exterior creste, dar si cu care angajatul se
va putea identifica, cu care acesta va putea sa rezoneze.
Diferentierea spatiilor chiar prin simpla utilizare a unei
multitudini de culori sau de texturi influenteaza in mod
pozitiv.

Noua arhitectura a birourilor se rezuma de multe ori
la o reconfigurare spatiala limitata, la o rezolvare n
primul rand a unei deficiente in materie de confort. Noile
tehnologii permit o imbunatatire substantiala a conditiilor
fizice ale mediului si sunt parte integranta a unei abordari
holistice care insa nu trebuie sa excluda nevoia umana
intrinseca de afirmare, de identificare sau de apartenenta.
Bunastarea angajatului este plurivalenta, un produs
complex, asupra careia compensatia nu are un efect direct.
Satisfactia, motivatia si performanta fiecarui individ in
parte sau a echipei, ajungand sa aiba implicatii pana la
nivel organizational, au totodata efecte directe asupra
profitului companiei.

De aceea, spatiul arhitectural nu mai poate fi gandit pentru
un utilizator colectiv, ci modelat pe nevoile individului.
Printr-un grad pronuntat de variabilitate si diferentiere,
intreg ansamblul arhitectural capata identitate si coerenta.

Ideile enuntatein cadrul analizei studiilor de caz pot furniza
un aport substantial nu numai in cazul proiectarii noilor
proiecte, cat si in proiectarea interventiilor, conversiilor
sau reconversiilor fondului construit existent. Avand
in vedere necesitatea adaptarii accelerate la cerintele
spatiale, operationale sau de utilizare in schimbare, in
reorganizarea interiorului arhitectul mizeaza pe structuri
flexibile, adaptabile, fara a trece cu vederea componenta
continuitatii culturale Tn mod sustenabil.

in accordance with social factors and sustainability
considerations.

At the conceptual level, the design process of shared spaces
is based on the company’s philosophy or the company’s
products. These can transform a generic, standard space,
created for everyone, into a valuable space, which not only
increases the prestige of the company/employer to the
outside world, but is also one with which the employee will
be able to identify and resonate. Making spaces stand out,
even by simply using a multitude of colours or textures,
has a positive impact.

The new office architecture often consists only in a limited
spatial reconfiguration, mainly to solve a comfort deficiency.
New technologies allow substantial improvement in the
physical conditions of the environment and are part
of a holistic approach, but they must not exclude the
inherent human need for self-affirmation, identification
or belonging. Employee well-being is multifaceted, a
complex product on which financial compensation has
only limited direct effect. The satisfaction, motivation and
performance of each individual or team, with implications
up to the organisational level, clearly have a direct impact
on company profits.

Therefore, architectural space can no longer be designed
for a collective user but must be shaped by the needs of
the individual. Through a pronounced degree of variability
and differentiation, the whole architectural ensemble
acquires identity and coherence.

The ideas set out in the analysis of the case studies provide
a substantial contribution not only to designing new
projects, but also in the case of renovations, extensions
or conversions to the existing built environment. Given the
need to adaptto accelerated changes in spatial, operational
or usage requirements of buildings, the architect should
rely on flexible, adjustable structures, without overlooking
the aspect of sustainable cultural continuity.
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